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SESSION  CALENDAR  —  1  9  5  6  - 1  9  5  7 

FALL  SEMESTER 

September  7 9:00  A.M. — Registration  for  Entering  Fresh- 
men. Freshman  Orientation. 

September  7-8 Freshman  Placement  Tests. 

September  12 Completion  of  Freshman  Registration. 

September   13-14 Registration  of  Second  Semester  Freshmen, 

Sophomores,  Juniors,  and  Seniors. 

September  15 10:00     A.M. — Conditional    examinations    for 

business  administration  subjects,  Summer 
Session,  1956. 

September  17 Official  opening  of  Fall  Semester.  Classes  be- 
gin. Fee  for  late  registration. 

September  28 Mass  of  the  Holy  Spirit. 

October  5 Latest    date    for    official    withdrawal    from 

courses  and  schedule  adjustments. 

November  1 Feast  of  All  Saints.  University  holiday. 

November  14 Mid-semester  examinations  begin. 

November  22-24 .Thanksgiving  holidays. 

December  8 Feast  of  the  Immaculate  Conception.  Univer- 
sity holiday. 

December  20 Christmas  holidays  begin  after  last  scheduled 

class. 

1957 

January  3 Classes  resumed. 

January  16 _._  Final  examinations  begin. 

January  26 End  of  Fall  Semester. 

SPRING  SEMESTER 

January  24,  25,  26 Mid-session   holidays.    Registration    of    new 

students. 

January  28 Official  opening  of  Spring  Semester.  Classes 

begin.  Fee  for  late  registration. 

February  2 10:00    A.M. — Conditional    examinations    for 

business  administration  subjects,  1956  Fall 
Semester. 

February  8 Latest  date  for  registration  or  schedule  ad- 
justments. 

February  15 Latest  date  for  applications  of  candidates  for 

degrees  to  be  conferred  in  May,  1957.  Last 
day  for  official  withdrawal  from  courses. 
Graduation  fees  due. 

March  4-5 Mardi  Gras.  University  holidays. 

March  21 Mid-semester  examinations  begin. 

April  17 Easter   holidays   begin  after  last   scheduled 

class. 

April  23.. Classes  resumed. 

May  15-18 Examinations  for  Seniors. 

May  22 Examinations  for  underclassmen  begin. 

May  29 Commencement  Exercises. 
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GENERAL  STATEMENT 

History  of  The  Jesuits  came  to  New  Orleans  in  1847  with 

the  University  the  purpose  of  establishing  a  college  of  Liberal 
Arts  and  Sciences.  On  February  1,  1849,  the  College  of  the 
Immaculate  Conception,  founded  by  them,  began  its  remarkable 
career  at  the  corner  of  Baronne  and  Common  Streets.  To  it  was 
attached  a  college  preparatory  academy.  In  1904  the  Jesuits 
opened  an  academy  and  a  college  on  St.  Charles  Avenue  oppo- 
site Audubon  Park.  These  two  associated  institutions  were 
known  as  Loyola  College.  In  1911  the  College  of  the  Immacu- 
late Conception  was  united  with  Loyola  College  on  the  present 
Loyola  campus.  The  Academy  of  the  Immaculate  Conception 
became  the  Jesuit  High  School.  With  it  was  united  the  prepara- 
tory school  of  Loyola  College. 

In  response  to  a  general  demand  from  the  public  and  an 
urgent  request  from  His  Excellency,  Most  Reverend  James  J. 
Blenk,  then  Archbishop  of  New  Orleans,  Loyola  College  was 
expanded  into  Loyola  University  in  the  fall  of  1911.  The  Uni- 
versity was  authorized  by  the  General  Assembly  of  Louisiana 
in  1912  to  grant  all  university  degrees. 

Loyola  University  of  the  South  is  but  one  of  the  many  educa- 
tional institutions  conducted  by  the  Jesuit  Fathers  in  the 
United  States  and  in  many  other  countries.  In  the  United 
States  alone,  the  Jesuits  conduct  68  educational  institutions 
with  a  total  enrollment  of  more  than  108,000  students. 

Jesuit  System  Jesuit  universities  and  colleges  are  unique  in 
of  Education  their  characteristic  educational  methods.  Theirs 
is  a  system  of  education  based  on  the  best  traditions,  the  experi- 
ence, and  the  research  of  the  better  educators  in  many  coun- 
tries through  many  centuries.  The  fundamentals  of  this  system 
are  embodied  in  a  collection  of  pedagogical  principles  and 
practices  known  as  the  Ratio  Studiorum. 

This  system  is  distinctive  in  its  aim  and  objective  as  well  as 
in  its  method  of  approach.  Thoroughly  convinced  that  religion 
is  not  an  appendage  to  education,  but  a  very  vital  part  of  the 
training  of  the  student  and  of  the  subject-matter  of  his  courses, 
the  Jesuits  always  have  held  as  the  goal  of  education  the  blend- 
ing of  the  supernatural  with  the  natural.  Their  purpose  has 
been  to  educate  the  whole  man,  seeking  to  develop  his  moral 
character  as  well  as  his  mind,  his  soul  as  well  as  his  body; 
believing  that  a  true,  cultured  citizen  of  any  state  must  be 
loyal  to  his  God,  his  church,  and  his  country. 

As  college  life  is  the  field  in  which  youth  with  energy  and 
initiative  seeks  to  prepare  itself  for  life's  struggles,  literature 
and  science  are  studied  in  the  light  of  an  all-embracing  philos- 
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ophy  which  unifies  knowledge  and  motivates  action.  The  sys- 
tem is  opposed  to  the  pedagogical  errors  of  undigested  cram- 
ming, uncorrelated  electives,  over-specialization.  The  formation 
of  habits  of  study,  reading,  and  research,  of  quick  thinking  and 
exact  expression  is  characteristic  of  their  aim.  Personal  contact 
with  the  professors,  whose  example,  taste,  and  experience  are 
often  a  more  potent  factor  of  education  than  the  professional 
lecture,  is  a  vital  part  of  the  system. 

Jesuit  education  prepares  its  students  for  eternity  as  well  as 
for  time ;  for  life  as  well  as  for  vocation. 

The  Need  of  Today,  the  professions,  the  arts,  the  sci- 

CoUege  Education  ences,  as  well  as  business,  look  for  a  col- 
lege education  in  their  members.  The  mere  specialist,  the  master 
of  one  skill  or  subject,  does  not  make  for  progressive  civiliza- 
tion and  culture.  Man  as  a  social  being  must  have  a  broad 
vision  and  wide  experience.  He  must  be  familiar  with  many 
fields  of  thought  and  interest. 

This  rounded  culture  should  be  the  fruit  of  college  experi- 
ence. Through  selected  courses,  the  investigating  mind  is  led 
into  the  various  fields  of  systematized  knowledge.  Correlation 
of  these  courses  makes  for  unity  and  thoroughness,  for  mastery 
in  one's  chosen  field  without  ignorance  of  the  others,  for  a  well- 
stored  mind  that  has  been  trained  to  think  for  itself  and  has 
grown  capable  of  working  out  problems  that  present  them- 
selves in  school  and  in  later  life. 

Besides,  one  learns  poise  and  refined  bearing,  acquires  pru- 
dence and  good  judgment,  from  daily  contact  with  fellow 
students  of  talent  and  ambition.  By  this  association  with  one's 
fellow  men  of  the  best  type,  defects  are  overcome,  habitual 
attitudes  are  adopted  and  perfected,  and  character  is  molded. 

Bequests  Because  of  its  rapid  growth  the  University  must 
and  Gifts  look  to  its  friends  and  benefactors,  and  to  all  those 
whose  bounty  is  being  devoted  to  the  cause  of  higher  education, 
for  the  generous  contributions  which  will  enable  the  University 
to  continue  its  building  program. 

The  University  cherishes  the  memory  of  all  its  benefactors, 
great  and  small.  These  share  in  the  good  works  and  prayers  of 
the  Jesuits  of  Loyola.  Their  generous  assistance  to  the  Univer- 
sity, according  to  their  means,  will  be  remembered  long  after 
they  are  gone. 
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ORGANIZATIONS,  ACTIVITIES  AND 
AWARDS 

Among  the  many  student  organizations,  activities  and 
awards  on  the  campus,  the  following  will  be  of  interest  to 
business  students: 

Pi  Kappa  This  local  business  administration  fraternity  is 
Epsilou  organized  for  the  purpose  of  fostering  association 
and  cooperative  assistance  among  students  in  the  College  of 
Business  Administration.  It  is  a  professional  fraternity  with 
a  limited  amount  of  social  activity.  Contacts  with  business 
men,  lectures  by  business  men,  and  industrial  tours  are  spon- 
sored by  this  organization.  Membership  is  secured  by  invita- 
tion based  on  character  and  scholastic  proficiency. 

Sigma  Lambda  Of  special  interest  to  students  of  business  is 
Epsilon  this  local  honor  society  for  students  in  ac- 

counting. The  purpose  is  to  foster  further  study  in  the  field 
of  accounting  and  to  sponsor  forums  and  lectures  for  students. 
Membership  is  based  on  character  and  proficiency  in  account- 
ing, a  *'B"  average  being  required. 

Propeller  Club  International  Trade  majors  are  eligible 
for  membership  in  the  Student  Port  of  Loyola.  Marketing 
and  law  students  with  allied  interests  may  be  considered 
for  membership  which  is  secured  by  invitation  and  election. 
This  Port  is  affiliated  with  the  Propeller  Club  of  the 
United  States.  Its  purpose  is  to  investigate  into  the 
nature  of  all  forms  of  transportation  of  men,  merchandise 
and  ideas. 

Society  for  Functioning  under  the  auspices  of  the  Na- 

Advancement  tional  Society  for  Advancement  of  Manage- 
of  Management  ment  through  the  New  Orleans  Senior 
Chapter  this  organization  fosters  interest  in  management  prin- 
ciples and  policies  among  the  students.  Its  primary  purpose 
is  to  establish  relations  with  management  through  talks  by 
its  representatives  and  tours  for  members  intended  to  give 
further  insight  into  the  problems  and  practices  of  management. 
The  organization  also  actively  participates  in  the  business 
meetings  and  the  panel  discussions  of  the  New  Orleans  Senior 
Chapter.  Members  are  selected  from  the  outstanding  junior 
and  senior  students  who  are  scholastically  proficient  in  busi- 
ness administration  subjects,  and  particularly  in  management 
courses. 

Alpha  This  is  a  national  scholastic  honor  society  for  male 

Sigma  Nu  students  of  Jesuit  colleges  and  universities.  The 
highest  ranking  students  in  each  school  or  college  are  nomi- 
nated for  membership  each  year. 
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Blue  Key  This  national  honor  fraternity  selects  its  member- 
ship each  year  on  the  basis  of  character,  scholastic  ability, 
and  service  to  the  University. 

Sodalities  For  the  purpose  of  fostering  religious  faith  and 
fervor,  and  to  encourage  ambitious  students  of  spiritual  and 
scholastic  leadership,  University  Sodalities  are  maintained. 
Opportunities  are  offered  for  social  work  and  religious  activity. 
Weekly  discussion  meetings  are  held. 

Pan-American  Club  The  purpose  of  this  organization  is  to 
stimulate  friendly  cooperation  among  Spanish  and  English 
speaking  students,  to  promote  a  better  understanding  of  Latin 
America,  to  spread  the  knowledge  of  the  Spanish  language, 
and  to  aid  newly-registered  Latin  American  students. 

The  International  All  students  of  every  division  of  the  Uni- 
Relations  Club  versity    are    eligible    for    membership    in 

this  society.  Its  aims  are  to  promote  the  knowledge  of  eco- 
nomic, social,  and  political  conditions  in  other  countries,  to 
study  the  reflection  of  these  conditions  in  the  foreign  policy 
of  the  various  countries,  and  to  study  the  relations  between 
and  among  all  countries. 

Business  Lectures  Regularly,  business  administration  stu- 
and  Tours  dents  have  the  opportunity  of  close  con- 

tact with  successful  business  men  who  come  to  the  college 
to  lecture  on  their  specialties.  Frequent  visitations  of  student 
groups  are  made  to  business  houses  and  industrial  facilities 
in  the  New  Orleans  area. 

Loyola  The  Loyola  Forum  constitutes  a  series  of  lectures 
Forum  by  outstanding  Catholic  leaders  on  educational,  cul- 
tural and  other  subjects.  Students  are  encouraged  to  attend 
all  lectures  of  the  Forum. 

Student  Each  year  all  Catholic  students  in  the  University 
Retreat  must  make  an  annual  retreat  which  is  a  character- 
building  and  soul-strengthening  series  of  intellectual  and 
spiritual  exercises. 

Student  The  Student  Council  consists  of  twenty-seven  mem- 
Council  bers,  representing  the  College  of  Arts  and  Sciences, 
the  Schools  of  Law  and  Dentistry,  and  the  Colleges  of  Phar- 
macy, Music,  and  Business  Administration.  These  students 
are  selected  by  the  student  body  with  the  approval  of  the 
faculty.  The  duty  of  the  Council  is  to  unify  student  thought 
and  action.  It  conducts  general  meetings  and  elections,  spon- 
sors and  manages  interclass  contests,  contributes  to  the  stu- 
dent publications,  and  leads  and  directs  student  activities. 
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National  Federation  of  Under  the  leadership  of  the  Stu- 
Catholic  College  Students  dent  Council,  student  extra-cur- 
ricular activities  at  Loyola  are  affiliated  with  the  National 
Federation  of  Catholic  College  Students.  A  regional  division 
of  the  National  Federation  has  been  established  in  New 
Orleans  for  the  purpose  of  unifying  and  strengthening  the 
major  extra-curricular  projects  of  the  Catholic  Colleges  of 
the  city. 

Debating  The  students  are  encouraged  to  participate  in 
Clubs  exercises   of  public   speaking.   To   further  this   ac- 

tivity two  debating  clubs  conduct  programs  and  engage  in 
intercollegiate  debates  with  other  universities  in  various  sec- 
tions of  the  country.  These  two  clubs  are  known  respectively 
as  The  Edward  Douglass  White  Society  and  The  Chief  Jus- 
tice Charles  A.  O'Neill  Society. 

Dramatic  The  purpose  of  the  dramatic  clubs  is  to  develop 
Clubs  and  give  an  outlet  to  the  dramatic  talent  of  the 

students.  With  this  object  in  view,  several  plays  are  given 
during  the  year. 

The  Pep  The  Pep  Club  provides  organized  and  effective 
Club  cheering  for  all  athletic  events.  It  helps  towards  a 

vibrant  school  spirit.  All  co-eds  are  eligible  for  membership. 

Student  The  students  of  the  University,  under  faculty 

Publications  supervision,  issue  three  publications  :  The 
Maroon,  a  weekly,  the  Wolf,  an  annual  and  the  Students' 
Handbook.  The  editors  are  appointed  by  the  Committee  on 
Student  Publications,  and  the  editorial  staffs  are  appointed 
by  the  editors.  The  business  management  is  in  the  hands  of 
the   students. 

Alpha  Pi  Omicron  and  These  two  service  organizations  are 
Lambda  Sigma  Lambda  open  to  male  and  female  students 
respectively  who  have  proved  their  ability  and  willingness 
to  lend  varied  assistance  to  the  faculty  and  students  of  the 
University.  These  organizations  were  founded  to  foster  the 
development  of  leadership,  activity,  loyalty  and  generous 
service  to  the  University.  Any  student  of  the  University  is 
eligible  to  join  one  of  these  organizations. 

Pi  Kappa  Each  year  Pi  Kappa  Epsilon  presents  a  gold 

Epsilon  Award  medal  to  the  member  of  Pi  Kappa  Epsilon 
who  has  rendered  the  greatest  service  to  that  organization. 

W.  P.  Carr  An  annual  presentation  of  a  key  in  recognition  of 
Award  outstanding  leadership  in  Sigma  Lambda  Epsi- 

lon, honorary  accounting  society  of  Loyola.  Simplicity,  sin- 
cerity and  activity  in  accoiunting  leadership  will  determine 
eligibility. 
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Accounting  Each  year  the  Society  of  Louisiana  Certified  Pub- 
Medal  lie  Accountants  awards  a  proficiency  medal  to  the 
Loyola  College  of  Business  Administration  senior  student  who 
has  achieved  the  highest  grades  in  his  class  for  accounting 
studies  for  fonr  years. 

Pi  Sigma  On  National  Maritime  Day  each  year  a  key  is 
Phi  Award  awarded  by  the  Propeller  Club  of  the  United 
States  to  the  Student  Port  members  for  research,  scholarship, 
and  character,  in  order  to  encourage  scholastic  achievement 
in  the  field  of  shipping  and  transportation.  A  scholastic 
average  of  2.5  is  required. 

The  Wall  Street  Journal  This  is  an  award  of  a  silver  medal 
Achievement  Award  and   a   one   year's   subscription  to 

the  Wall  Street  Journal.  It  is  granted  to  the  graduating 
senior  in  Business  Administration  who  in  the  judgment  of 
the  faculty  has  been  most  outstanding  on  a  combined  basis 
of  scholarship,  character  and  service  in  promoting  the  objec- 
tives and  ideals  of  the  College. 

Society  for  Each  year  the  Loyola  Chapter  of  the  So- 

the  Advancement  ciety  for  the  Advancement  of  Manage- 
of  Management  ment  awards  a  silver  medal  to  the  grad- 
Medal  uating   senior   in  Business  Administration 

who,  in  the  opinion  of  the  chapter,  has  exhibited  the  greatest 
degree  of  aptitude  for  achievement  in  the  field  of  manage- 
ment. 

John  V.  Connor  Each  year  the  Alumni  Association  of  the 
Award  College   of   Business  Administration   awards 

Rev.  Joseph  A.  two  keys  to  the  graduating  seniors  who 
Butt,  S.J.  have  achieved  the  highest  scholastic  stand- 

Award  ing    in    that    class.    The    John    V.    Connor 

Award  is  granted  to  the  qualifying  male  senior,  and  the 
Rev.  Joseph  A.  Butt,  S.J.  Award  is  granted  to  the  qualifying 
female  senior. 

California  For  the  academic  year  1956-1957  the  California 
Company  Company  will  make  an  award  of  $750.00  to  cover 
Award  tuition   fees    and   provide   a   cash  payment   to    a 

senior  student  in  the  College  of  Business  Administration.  The 
award  will  be  made  on  the  basis  of  academic  achievement, 
evidence  of  leadership,  and  attitude,  personality  and  character 
of  the  student.  A  special  faculty  committee  will  determine 
candidates  eligible  for  this  award. 
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ORGANIZATION  AND  FACILITIES 

ORGANIZATION 

From  1926  to  1947  the  four-year  program,  leading  to  the 
degree  of  Bachelor  of  Science  (in  Economics),  was  offered 
in  the  Department  of  Commerce  of  the  College  of  Arts  and 
Sciences.  The  College  of  Business  Administration  is  a  natural 
outgrowth  of  this  department.  In  1947  the  Board  of  Directors 
of  the  University  authorized  the  establishment  of  this  sep- 
arate jurisdiction  to  afford  training  in  business  subjects, 
leading  to  the  degree  of  Bachelor  of  Business  Administration. 
The  College  is  co-educational.  In  1950  the  College  was  ad- 
mitted to  Associate  Membership  in  the  American  Association 
of  Collegiate  Schools  of  Business. 

Objectives:  To  meet  and  solve  the  perplexing  and  varied 
problems  in  his  business  the  executive  must  be  capable  of 
thinking  logically,  of  making  sound  judgments,  of  formulat- 
ing correct  policies,  of  handling  people,  of  collecting,  analyz- 
ing and  correlating  factual  data  and  of  keeping  a  proper 
sense  of  values  in  his  human  relations. 

It  is  the  conviction  of  this  College  that  a  well-ordered  and 
properly  integrated  core  of  collegiate  studies  can  give  the 
business  student  a  good  preparation  for  the  tasks  ahead.  The 
college  training  will  not  enable  the  student  to  by-pass  ex- 
perience and  step  by  step  progression  in  the  business  firm, 
but  it  should  shorten  the  journey  from  apprenticeship  to 
management  responsibility.  A  student  who  has  acquired  the 
habit  of  thinking  straight  and  analyzing  logically,  who  has 
a  broad  understanding  of  the  arts  and  an  appreciation  of  the 
constituent  parts  of  the  economic  machinery,  and  who  has 
acquired  the  facility  of  getting  along  with  people,  should  be 
good  management  timber. 

Hence  this  College  feels  a  direct  responsibility  for  giving 
its  students  a  college  education,  not  just  a  collection  of 
courses  for  job  training.  "While  the  vocational  aspects  of 
college  training  for  business  are  by  no  means  neglected  the 
major  emphasis  is  placed  on  developing  an  educated  man: 
one  who  has  a  keen  appreciation  of  his  responsibilities  to 
his  fellowmen  and  to  his  community  and  one  who  has  been 
imbued  with  high  ethical  principles. 

As  a  first  principle  in  collegiate  training  for  a  business 
career  it  is  designed  by  the  College  that  the  first  two  years 
of  the  program  of  studies  should  embrace  a  large  measure  of 
cultural  and  liberal  arts  subjects.  Thus  the  work  in  the 
freshman  and  sophomore  years  is  devoted  largely  to  such 
liberal    arts    courses    as    English,    history,    language,    mathe- 
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matics,  geography,  basic  economies,  philosophy  and  religion. 
These  lower  division  educational  disciplines  are  deemed  neces- 
sary and  desirable  to  give  the  student  a  broad  viewpoint  and 
a  perspective  for  the  intelligent  understanding  of  the  princi- 
ples, procedures,  and  functions  of  business  management  and 
of  human  relations. 

After  this  basic  foundation  comes  the  core  of  carefully 
selected  business  subjects  to  enlarge  the  knowledge  of 
business  and  to  sharpen  the  appreciation  of  management 
problems. 

There  is  a  certain  similarity  of  principles  in  all  business. 
The  warp  and  woof  of  every  business  unit  reveals  funda- 
mental activities  such  as  production,  marketing,  labor  rela- 
tions, financing,  credits  and  collections,  accounting  and 
controlling,  collecting  and  interpreting  statistical  information, 
and  business  legal  relations.  It  is  these  fundamental  business 
activities  that  are  analyzed  and  studied  by  the  student  of 
business  under  such  course  headings  as  accounting,  banking, 
corporation  finance,  marketing,  business  communications, 
business  law,  business  statistics,  labor  relations,  and  person- 
nel management.  These  and  other  core  subjects  are  required 
of  all  students. 

Over  and  above  the  basic  lower  division  group  and  the 
required  core  of  business  subjects  the  student  may  avail 
himself  of  a  certain  amount  of  specialization  in  any  one  of 
several  upper  division  programs  of  study.  By  the  end  of 
his  sophomore  year  the  student  shall  have  determined  what 
program  he  elects  to  follow.  This  determination  must  be 
approved  by  his  adviser  and  the  Dean.   The  programs  are : 

1.  The  Program  in  General  Business 

2.  The  Program  in  Accounting 

3.  The  Program  in  Economics 

4.  The  Program  in  International  Trade 

5.  The  Program  in  Management'" 

6.  The  Program  in  Marketing 

7.  The  Combined  Program  in  Business  and  Law 

In  all  of  the  above  programs  and  during  all  four  years 
the  study  of  Theology  (Religion)  is  compulsory  for  all  Catho- 
lic students. 


1°  Program  will  be  available  for  freshmen  registering  in  September  of  1956. 
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FACILITIES 

The  Student         Loyola  University  maintains  a  medical  serv- 
Health  Service    ice  on  the  campus.  This  service  insures  a  safe 
health  program  for  both  students  and  faculty. 
It  is  operated  under  the  following  rules : 

1.  Students  entering  Loyola  for  the  first  time  or  re-enter- 
ing the  University  must  undergo  a  physical  examination 
before  their  registration  is  officially  completed. 

2.  This  examination  must  be  conducted  by  the  student's 
family  physician  or  by  a  physician  selected  by  the  student 
or  his  family.  A  certificate  describing  the  student's  general 
health  as  determined  by  this  examination  must  be  submitted 
to  the  Registrar  of  the  College  of  Business  Administration 
with  the  application.  The  University  may  also  require  physi- 
cal examinations  at  other  designated  times  during  the 
student's  stay. 

3.  A  student  may  be  refused  admission  to  the  University 
on  the  recommendation  of  the  medical  examiners.  This  board 
also  may  request  a  student  already  enrolled  to  withdraw. 

4.  A  student  may  see  the  University  Physician  on  appoint- 
ment. 

5.  Patients  confined  on  the  campus  will  be  visited  by  the 
University  Physician. 

6.  Medicines  or  hospitalization  are  not  provided  by  the 
University's  health  service. 

The  Student  The  University  in  conjunction  with  a  local 
Loan  Service  bank  provides  a  loan  service  for  students  to 
defray  the  costs  of  tuition  and  fees. 

All  applications  for  Student  Loans,  except  those  from  in- 
coming freshmen,  must  be  submitted  to  the  Dean  of  Students 
at  least  one  month  before  registration  day  of  the  semester  for 
which  the  loan  is  requested.  A  loan  covering  full  amount  of 
tuition  and  fees  may  be  granted  for  the  first  semester.  For 
all  subsequent  semesters,  loans  may  be  granted  up  to  one-half 
the  amount  of  tuition  and  fees. 

Reserve  Officers  The  Department  of  the  Army  maintains  a 
Training- Corps  General  Military  Science  ROTC  unit  at 
Loyola.  Students  admitted  to  the  Advanced  Course  may, 
prior  to  graduation,  request  a  Reserve  commission  in  a 
branch  in  which  their  professional  major  will  qualify  them. 
Instruction  is  given  in  subjects  common  to  all  branches  of 
the  Army. 

All  physically  fit  male  students  of  the  College  of  Business 
Administration,  except  veterans,  are  required  by  the  institu- 
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tion  to  participate  in  two  years  of  Military  Training,  normally 
during  their  first  two  years.  Physical  fitness  is  determined  by 
examination  without  additional  expense  to  the  student.  Those 
who  fail  to  take  the  physical  examination  at  the  proper  time 
or  who  have  late  registration  will  be  charged  a  nominal  fee 
(approximately  $2.00).  (See  page  43  for  detailed  information). 

Spiritual  The  University  appoints  a  Priest,  together  with 
Life  needed  assistants,  to  the  post  of  University  Chap- 

lain for  all  the  students.  He  is  at  their  disposition  at  all 
times  to  guide,  counsel  and  advise.  The  students  will  find 
him  ready  to  assist  them  in  their  spiritual,  personal  and  in- 
dividual problems.  He  is,  also,  in  general  responsible  for  all 
the  organized  spiritual  activities  on  the  campus. 

Convinced  of  the  great  value  of  the  Spiritual  Exercises  of 
St.  Ignatius,  the  faculty  of  Loyola  makes  provisions  for  its 
students  to  follow  these  Exercises  in  what  is  called  a  Retreat. 
These  retreats  are  of  three  kinds,  namely,  campus  week-end 
retreats,  closed  retreats  at  Manresa  (Convent,  La.)  for  the 
men,  or  closed  retreat  at  Lafayette  for  the  ladies ;  or,  finally, 
a  general  retreat  for  all  in  the  college  church. 

For  the  purpose  of  fostering  religious  faith  and  fervor,  and 
to  encourage  the  students  of  spiritual  and  scholastic  leader- 
ship, the  University  Sodality  offers  many  opportunities  for 
personal  development  as  well  as  training  and  practice  in 
social  work  and  religious  activity.  Weekly  meetings  are  held 
for  the  discussion  of  phases  of  Catholic  life. 

Physical  Loyola  University  is  located  in  the  beautiful  resi- 
Facilities  dential  district  of  New  Orleans,  directly  across 
from  Audubon  Park.  It  is  within  a  few  minutes  ride  of  the 
heart  of  the  commercial  district  and  the  busy  harbor  facilities. 
The  College  of  Business  Administration  is  in  Stallings  Hall 
located  on  the  west  side  of  the  campus.  This  building  pro- 
vides ample  space  for  lecture  and  laboratory  purposes  and 
faculty  offices,  and  contains  a  business  machine  room  abun- 
dantly equipped  with  all  the  necessary  machinery  for  ac- 
counting and  statistical  work. 

The  College  of  Business  Administration  Library  is  an 
integral  part  of  the  general  University  Library,  which  is 
housed  in  a  new  building  just  recently  completed.  Periodical 
literature,  currently  received,  includes  several  economic  advis- 
ory services  and  a  large  number  of  scholarly  journals  and 
publications  of  trade  associations  and  private  companies.  Over 
one  hundred  twenty-five  current  business  and  related  periodi- 
cals alone  are  regularly  available  to  the  business  student. 
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As  the  general  Library  is  a  depository  library  for  publi- 
cations of  the  Federal  government,  the  facilities  of  the  Col- 
lege of  Business  Administration  Library  are  being  enriched 
by  constant  additions  of  selected  and  valuable  publications 
in  pertinent  fields  issued  by  various  agencies  and  bureaus 
of  the  Federal  Government.  In  addition  to  the  general  and 
departmental  libraries  on  the  campus  there  are  many  other 
excellent  public  and  private  libraries  in  the  city.  In  the  city 
of  New  Orleans  the  activities  in  manufacturing,  in  banking 
and  industry,  in  foreign  and  domestic  trading,  in  transporta- 
tion and  in  governmental  agencies,  present  a  wealth  of  oppor- 
tunity for  students  of  business  to  explore  and  investigate  at 
first  hand  the  business  world. 

The  faculty  of  the  College  has  been  carefully  selected  with  a 
view  to  providing  professors  who  are  well  qualified  by  edu- 
cational achievement,  by  specialized  business  experience,  and 
by  temperament  to  guide  the  embryo  executive  along  a  well- 
ordered  path.  These  professors  keep  up  their  professional  and 
business  contacts  by  membership  in  learned  societies,  in  civic 
organizations  and  in  business  associations.  Their  activities  in 
business  research  and  in  community  business  developments  are 
continuous.  The  College  maintains  institutional  memberships  in 
national  and  local  organizations  and  associations  for  the  use 
of  its  staff  members. 

Great  emphasis  is  laid  on  faculty  advisory  activities  for 
students.  The  faculty  offices  are  conveniently  located  close 
at  hand  for  the  students  and  regular  office  hours  are  main- 
tained.  Every  student  is  assigned  to  a  faculty  adviser. 

While  the  College  of  Business  Adminstration  does  not 
promise  a  position  for  every  graduate,  it  does  seek  to  make 
the  proper  contacts  for  its  graduates.  A  Placement  Bureau 
is  maintained  to  contact  local  and  national  employers,  serv- 
ing as  a  clearing  house  for  all  student  employment  affairs. 


College  op  Business  Administration  19 

ADMISSION  AND  REGISTRATION 

Application  For  Applicants  for  admission  to  the  Freshman 
Admission  class  must  meet  the  requirements  listed  be- 

low under  Methods  of  Admission.  The  specific  units  of  credit 
that  are  required  and  other  units  that  may  be  presented  for 
admission  to  the  Freshman  class  are  listed  under  Admission 
Requirements. 

Applications  for  admission  accompanied  by  proper  cre- 
dentials shall  be  filed  with  the  Registrar  of  the  College  of 
Business  Administration  at  least  one  month  in  advance  of 
the  date  of  registration.  Applicants  for  admission  as  Fresh- 
men, or  with  advanced  standing,  must  submit  official  records 
from  all  schools  and  colleges  previously  attended.  These 
credentials  are  to  be  sent  directly  by  the  proper  officer  of 
the  school  or  college  in  which  they  were  earned  and  not 
through  the  student.  Application  blanks  may  be  secured  from 
the  Registrar  upon  request.  The  application  must  be  accom- 
panied by  a  recent  photograph,  passport  size,  measuring 
2''  X  2''.  Credentials  which  are  submitted  become  the  property 
of  the  University  and  are  kept  permanently  on  file,  even 
though   admission  is  denied. 

It  is  strongly  recommended  that  applicants  who  apply  while 
still  in  high  school  have  their  credentials  sent  to  the  Regis- 
trar of  this  College  at  the  begining  of  the  second  term  of 
their  senior  year.  Tentative  admission  may  then  be  granted 
pending  the  receipt  of  the  final  and  complete  high  school 
record. 

The  College  reserves  the  right  to  refuse  admission  to  appli- 
cants  whose  previous  work  is  deemed  unsatisfactory,  or  for 
any  other  justifiable  reason. 

Students  should  be  present  on  the  opening  of  classes. 
No  student  will  be  admitted  to  a  class  after  date  stated  in 
the  calendar.  Freshmen  must  be  present  on  the  opening  day 
of  Freshmen  Orientation  Week. 

Methods  of  I.  As  a  Regular  Student — Admission  as  a  ma- 
Admission  triculated  student^"  to  the  College  of  Business 
Administration  may  be  obtained  by  certificate  or  diploma 
from  an  approved  high  school,  by  examination  or  by  transfer 
from  another  institution  of  higher  education. 

Admission  hy  High  School  Certificate — Eligible  to  admssion 
without  examination  are  students  who  have  been  graduated 
with  a  minimum  of  fifteen  acceptable  units  (see  page  22) 
from  any  fully  accredited  high  school.  The  application  for 
admission   must   be    accompanied    by    a    certificate    from    the 

1°A  matriculated  student  is  one  who  has  fulfilled  all  entrance  require- 
ments, paid  all  fees  that  are  due,  and  is  pursuing  regular  courses  leading  to 
a  degree. 
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high  school  showing  the  quantity  and  quality  of  work  ac- 
complished by  the  applicant  and  giving  the  necessary  infor- 
mation about  his  personality  and  character  and  the  principal's 
recommendation. 

Applicants  graduating  in  the  lower  third  of  their  class  in 
high  school  but  who  have  the  required  number  of  units  may 
be  admitted  on  probation  for  one  semester  at  the  discretion 
of  the  Committee  on  Admissions.  Their  continuance  in  the  Col- 
lege of  Business  Administration  will  depend  upon  the  quality 
of  work  accomplished  during  the  first  semester  of  their  fresh- 
man year. 

Admission  hy  Examination — An  applicant  who  is  not  entitled 
to  enter  by  certificate,  as  stated  above,  may  be  admitted  on 
the  basis  of  entrance  examinations  in  English  and  Mathe- 
matics and  of  a  general  intelligence  test. 

Admission  to  Advancd  Standing — Advanced  standing  will 
be  given,  at  the  discretion  of  the  Committee  on  Admissions, 
to  an  applicant  who  has  an  acceptable  high  school  record 
and  who  has  a  transcript  of  college  credits  certified  by  the 
proper  officer  of  the  college  or  university  attended  showing 
all  the  scholastic  work  done  in  that  institution  and  in  all 
other  institutions  of  collegiate  rank  previously  attended, 
and  giving  the  student  honorable  dismissal.  Credits  pre- 
sented from  a  non-accredited  institution  will  be  accepted 
rarely,  at  the  discretion  of  the  Committee.  Credits  presented 
for  work  done  by  correspondence  will  not  be  accepted.  A 
transfer  student  will  not  be  accepted  unless  he  has  attained 
an  overall  "C"  average  for  all  college  work  previously  at- 
tempted, and  a  "C"  average  for  all  hours  attempted  during 
the  last  year  of  such  work,  and  unless  no  faculty  action  has 
been  taken  against  him.  Credentials  should  be  submitted 
at  least  one  month  before  registration,  along  with  the  photo- 
graph. All  transfer  students  seeking  a  degree  in  this  College 
must  complete  all  the  requirements  for  the  Bachelor  of 
Business  Administration  degree  in  this  College.  Any  substi- 
tutions for  prescribed  courses  must  be  approved  by  the  Com- 
mittee on  Studies  and  Degrees. 

In  cases  where  a  student  wishes  to  transfer  to  the  College 
of  Business  Administration  from  another  college  of  Loyola 
University  the  student  will  be  accepted  if  he  has  attained  the 
academic  average  essential  for  his  being  a  student  in  good 
standing  in  his  college  and  providing  there  is  no  faculty 
action  against  him. 

II.  As  a  Special  Student — A  limited  number  of  mature  per- 
sons who  are  not  eligible  for  admission  into  the  College  of 
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Business  Administration  may  be  admitted  as  special  students 
under  the  following  conditions : 

1.  They  must  be  at  least  twenty-one  years  of  age.  Excep- 
tion is  made  for  veterans. 

2.  They  must  not  have  been  in  attendance  in  high  school 
during  the  previous  year. 

3.  They  must  not  be  eligible  for  admission  under  cate- 
gories I,  III,  or  IV  of  this  section. 

4.  They  are  to  present  all  available  certified  credits  of 
previous  school  work,  together  with  formal  application 
for  admission  as  special  students,  stating  the  subject 
courses  desired  and  the  reasons  for  desiring  those  courses. 
When  no  certified  credits  can  be  presented,  the  appli- 
cant must  furnish  a  detailed  statement  of  all  previous 
educational    attainments    and    occupational    experiences. 

5.  By  virtue  of  his  classification,  a  special  student  is  not 
eligible  for  a  degree.  He  may  ultimately  become  a 
candidate  for  a  degree  by  completing  by  entrance  ex- 
aminations the  admission  requirements  of  the  College. 
These  examinations  must  be  taken  before  completing 
four  semesters. 

6.  Registration  as  a  special  student  is  for  one  semester. 
Registration  for  a  following  semester  will  be  refused 
if  the  student  has  not  shown  satisfactory  earnestness 
and  definiteness  of  purpose,  or  if  his  work  has  not  been 
satisfactory  for  the  preceding  semester. 

7.  No  one  may  register  in  the  College  of  Business  Admin- 
istration as  a  special  student  for  more  than  four  se- 
mesters. 

in.  As  an  Out-of-Course  Student — A  limited  number  of 
students  who  though  qualified  for  admission  do  not  wish  to 
be  degree  candidates  may  be  permitted  by  written  permission 
of  the  Dean  to  register  as  Out-of-Course,  not  to  exceed  four 
semesters.  Such  students  may  later  become  degree  candi- 
dates if  their  status  is  changed  to  that  of  a  regular  student 
with  a  minimum  schedule  load  of  twelve  semester  hours. 

IV.  As  a  Part-Time  Student — A  limited  number  of  mature 
and  qualified  students  may  be  permitted  by  written  permis- 
sion of  the  Dean  to  work  toward  a  degree  on  a  part-time 
basis  for  a  period  not  to  exceed  four  semesters.  At  the  end 
of  this  period  the  student  must  either  change  his  status  to 
that  of  a  regular  student  or  withdraw. 

Admission  Preparation  for  admission  to  the  College   of 

Requirements     Business  Administration  is  normally  expected 
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to  cover  a  period  of  four  years  in  an  accredited  high  school. 
A  minimum  of  fifteen  acceptable  units  is  required,  ten  of 
which  must  be  units  in  academic  subjects.  Applicants  offering 
foreign  language  among  their  units  must  offer  at  least  two 
units  in  that  language.  Of  the  two  units  in  mathematics  at 
least  one  unit  must  be  in  algebra.  The  unit  required  in  natural 
science  may  be  either  in  a  laboratory  science  or  general  science. 

Required  units  are  Eng-lish  4;  Mathematics  2;  Social 
Science  2;  Natural  Science  1;  Electives  6.  The  six  elective 
units  may  be  either  academic  or  vocational. 

Student  The  basic  fee  is  $250.00  per  semester.  A  matricu- 
Expense  lation  fee  of  five  dollars,  payable  only  once,  is 
charged  at  the  time  of  the  student's  first  registration  in  the 
College  of  Business  Administration.  Auditors  are  charged 
on  the  same  basis  as  part-time  students  at  the  rate  of  fifteen 
dollars  per  semester  hour.  A  five  dollar  registration  fee  and 
a  five  dollar  library  fee  are  also  charged  for  part-time  stu- 
dents and  auditors. 

Tuition  for  eight  complete  semesters  is  required  of  all  full 
time  students,  regardless  of  the  number  of  hours  taken  during 
any  one  semester.  Transfer  students  will  be  required  to  pay  for 
only  those  semesters  they  are  in  attendance  at  Loyola  Uni- 
versity. 

The  graduation  fee  of  twenty-five  dollars  is  payable  on  the 
date  stipulated  in  the  Session  Calendar.  Each  Senior  is  re- 
quired to  make  a  deposit  of  thirty  dollars  at  the  beginning  of 
his  senior  year,  on  registration  day,  for  the  use  of  academic 
cap  and  gown.  This  deposit  will  be  refunded  after  graduation 
if  the  cap  and  gown  are  returned  in  good  condition  and  by 
the  specified  date. 

Other  fees  and  expenses  which  may  be  incurred  by  some 
students  are  as  follows:  five  dollars  for  a  late  registration; 
two  dollars  for  every  change  of  course  after  the  student's 
schedule  has  been  completed;  two  dollars  for  each  examina- 
tion taken  out  of  course;  two  dollars  for  each  conditional 
examination;  one  dollar  for  the  second  and  subsequent  trans- 
script  of  credits;  twenty  dollars  deposit  fee  for  R.O.T.C. 
students.  Students  will  be  taxed  for  excessive  breakage  and 
destruction  of  University  property,  the  amount  to  be  deter- 
mined by  the  University  officials. 

The  basic  fee  includes  registration,  tuition,  library,  sub- 
scription to  the  Maroon  and  Wolf,  athletics,  Forum,  physical 
education,  and  certain  other  student  activities. 

Fees  are  paid  in  two  installments  during  each  semester  of 
the  scholastic  year.  During  the  Fall  Semester,  the  first  install- 
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ment  is  due  on  the  date  of  registration,  the  second  on  December 
1st.  During  the  Spring  Semester,  the  first  installment  is  due 
on  the  date  of  registration,  the  second  on  April  15th.  Any  other 
arrangement  for  payment  must  he  made  before  the  completion 
of  registration  with  the  Treasurer  of  the  University. 

Refund  It  is  the  sole  duty  of  the  individual,  in  case  of  of- 
Policy  ficial  withdrawal  from  the  College,  to  make  formal 
application  to  the  Finance  Office  for  any  refund  of  tnition. 
Kefunds  are  determined,  not  according  to  the  amount  already 
paid  by  the  student,  but  according  to  a  percentage  of  the 
total  tuition  payable  in  the  semester  in  which  the  student 
withdraws.  Refunds  are  made  on  the  following  basis: 

Within  first  week  of  semester 80% 

One  week  to  three  weeks  of  semester 60% 

Three  weeks  to  five  weeks  of  semester 40% 

No  refund  after  five  weeks. 

No  refunds  are  made  when  a  student  is  suspended, 
dismissed  for  disciplinary  reasons  or  fails  to  pass 
in  prescribed  or  elected  courses.  Refund  policy 
applies  to  basic  fee  only. 

Some   exceptions  in   the   refund  policy   will   be   made   for 
student  withdrawals  because  of  entrance  into  military  service. 

Student  Dormitory  facilities  are  not  available  at  the  Uni- 
Housing  versity.  The  University  maintains,  but  does  not  su- 
pervise, a  limited  number  of  rooming  houses  for  male 
students.  Students  may  board  and  lodge  only  at  rooming 
houses  approved  by  the  University  authorities.  Names  and 
locations  of  such  approved  and  inspected  houses  will  be 
furnished  by  the  Dean  of  Students.  Meals  may  be  obtained 
at  the  University  cafeteria. 
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ADMINISTRATIVE  PROCEDURE 

Instruction  The  unit  of  instruction  is  one  period  a  week  for 
one  semester.  No  credit  will  be  allowed  for  a  course  for 
which  a  student  is  not  properly  registered. 

Schedule  A  regular  student  is  required  to  carry  a  minimum 
Load  schedule  load  of  twelve  semester  hours  of  work 

each  semester.  Normally  a  student  will  schedule  sixteen  or 
seventeen  hours  each  semester,  exclusive  of  Theology  and 
Military  Science. 

Auditors  Attendance  as  auditors  is  not  granted  without 
written  permission  of  the  Dean.  Auditors  are  charged  on 
the  same  basis  as  part-time  students. 

Withdrawal  A  student  who  withdraws  from  the  College 
during  a  semester  before  taking  the  final  examinations  of 
the  semester  forfeits  all  credit  for  work  done  in  that  semester. 

To  obtain  his  honorable  dismissal  on  withdrawing  from  the 
College,  the  student  must  obtain  written  permission  from  the 
Dean  for  such  withdrawal.  No  such  permission  will  be  given 
if  all  financial  obligations  have  not  been  met  or  if  he  is 
under  official  censure. 

A  student  desiring  to  adjust  his  schedule  after  it  has  been 
filed  in  the  Office  of  the  Registrar  must  obtain  written  per- 
mission of  the  Dean.  Permission  will  not  be  granted  after 
the  final  date  established  for  such  privilege.  No  official 
withdrawal  from  a  course  will  be  permitted  after  the  date 
stated  in  the  calendar. 

Military  In  the  case  of  a  student  who  is  called  to  active 
duty  in  any  branch  of  the  armed  services  before  the  date  for 
final  examinations  in  the  semester,  exceptions  to  the  normal 
regulations  have  been  made. 

Attendance  The  College  is  insistent  on  regular  and  punc- 
tual attendance  at  classes  and  assemblies.  Absences  for  any 
excuse  whatever  do  not  exempt  a  student  from  quizzes,  tests, 
examinations,  or  other  written  work  required  during  the 
period  of  absence.  The  responsibility  for  making  up  such 
work  rests  wholly  upon  the  student. 

Discipline  The  educational  system  of  this  University  includes, 
as  one  of  its  most  important  features,  the  formation  of  charac- 
ter. It  is  expected  that  each  student  will  be  loyal  to  the 
spirit  and  ideals  of  the  University. 

It  is  intended  that  the  College  rules  and  regulations  be  a 
guide  and  help  to  foster  that  gentlemanly  conduct  which  is 
presupposed  in  every  Loyola  student.     The  College  requires 
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regular  and  punctual  attendance  at  all  scheduled  exercises, 
observance  of  all  University  customs  and  regulations,  serious 
application  to  study,  and  inoffensive  conduct  on  and  off  the 
campus.  Any  student  scheduling  courses  in  another  College 
or  School  of  the  University  will  be  subject  to  the  rules  and 
regulations  of  that  College  or  School  while  taking  those 
courses. 

The  College  reserves  the  right  to  dismiss  at  any  time  a 
student  who  fails  to  give  satisfactory  evidence  of  earnestness 
of  purpose  and  of  interest  in  the  serious  work  of  college  life. 
At  all  times  the  University  authorities  shall  be  the  judges 
of  what  affects  the  interest  both  of  the  institution  and  of 
the  student  body. 

Compulsory  All  male  students  enrolled  in  the  College 

Physical  Education  of  Business  Administration,  except  Vet- 
erans, are  required  to  schedule  either  physical  education  or 
Military  Science  in  their  first  two  years.  They  will  be  given 
a  thorough  health  examination  to  determine  their  classifica- 
tion for  physical  activities  and  exercises. 

R.O.T.O.  There  is  established  at  Loyola  University  an 
R.O.T.C.  Unit  of  the  U.  S.  Army.  Details  about  this  program 
will  be  found  on  page  43. 

Examinations  Written  tests  and  quizzes  are  given  rather 
frequently  at  the  discretion  of  the  instructor.  Mid-semester 
examinations  are  given  in  the  middle  of  the  semester.  At  the 
end  of  the  semester  the  final  semester  examinations  are  held, 
A  student  must  earn  the  right  to  take  the  final  semester 
examination  in  each  of  the  scheduled  subjects.  To  do  so  he 
must  have  attended  the  required  number  of  classes  in  the  sub- 
ject, he  must  have  taken  all  the  tests  and  quizzes,  he  must  have 
submitted  the  required  long  report  or  term  paper,  and  he  must 
have  made  a  minimum  overall  grade  of  "D"  for  the  semester 
work  in  the  subject  prior  to  the  semester  examination.  This 
pre-examination  average  will  be  computed  from  the  grades 
made  in  the  quizzes,  tests,  mid-semester  examination,  written 
work,  and  other  assignments  of  the  subject  course.  The  final 
grade  for  the  course  will  be  computed  from  the  pre-examina- 
tion grade  and  the  final  examination  grade.  If  not  qualified 
to  sit  for  the  semester  examination,  because  of  scholastic  defi- 
ciency or  excessive  absences  from  class,  the  student  automati- 
cally incurs  a  failure  (FS)  for  the  course. 

Grades  and  A  report  of  the  grades  made  by  a  student  in  his 
Reports  scheduled  subjects  is  sent  to  the  student's  parents 

at  the  middle  and  end  of  the  semester.  The  final  semester 
report  gives  the  final  grades  for  the  courses  completed  during 
the  semester. 
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Grades  in  the  College  of  Business  Administration  are  re- 
ported in  letters,  not  numbers.  The  qualitative  values  of  the 
letters  used  are  as  follows:  A — Excellent;  B — ^Very  Good; 
C — Good;  D — Passing;  E — Condition  (entitled  to  apply  for 
re-examination) ;  F — Failure ;  FS — Failure  (Pre-examination 
scholastic  deficiency);  FE — ^Failure  (Excessive  absences); 
WF — Failure  (Withdrew  unofficially) ;  I — Incomplete  (Work 
not  up-to-date) ;  W — Withdrew  officially. 

When  a  student,  at  the  end  of  a  semester,  makes  the  passing 
grade  of  "D"  or  higher,  he  is  credited  with  the  semester  hours 
allowed  for  the  subject  course  in  which  the  grade  is  made. 
Otherwise,  he  is  not  credited  with  any  semester  hours,  but 
these  hours  will  be  counted  as  attempted  hours  when  com- 
puting scholastic  standing  and  honors.  Quality  points  are  given 
for  work  passed  with  a  grade  of  "C"  or  better. 

When  a  student  is  conditioned  in  a  subject  course  at  the 
end  of  the  semester,  he  may  remove  the  condition  by  examina- 
tion. Only  one  such  examination  is  allowed,  and  only  on  the 
day  assigned  by  the  Dean,  If  the  student  is  successful  in 
the  examination,  he  receives  full  credit  of  semester  hours, 
but  the  highest  grade  allowed  is  "D".  If  the  student  fails  to 
remove  the  condition  on  the  day  assigned,  the  condition  be- 
comes a  failure.  If  the  student  fails  to  take  the  examination, 
his  grade  automatically  becomes  a  failure.  No  more  than 
a  total  of  two  course  conditional  examinations  are  allowed  to 
be  taken  by  a  student  in  any  one  semester,  including  both 
liberal  arts  and  business  administration  courses.  A  fee  of 
two  dollars  is  charged  for  each  conditional  examination 
in  the  College  of  Business  Administration. 

All  incomplete  grades  must  be  removed  before  the  end  of 
the  following  semester.  Otherwise,  they  become  failures  and 
are  so  recorded.  However,  it  is  more  beneficial  to  the  student 
if  the  incomplete  grade  is  removed  before  the  middle  of  the 
following  semester  in  order  that  an  undue  burden  is  not 
placed  on  the  student  when  preparing  for  his  scheduled  final 
examinations. 

Dean's  Each  semester  the  Dean  of  the  College  of  Business 
Honor  Administration  establishes  a  "Dean's  Hor-or  List" 
List  which  includes  the  names  of  students  registered  in 
the  College  of  Business  Administration  who  have  attained  an 
average  of  2.0  or  better  for  all  courses  scheduled  in  that  se- 
mester. This  list  is  made  known  to  the  public  and  notation  of 
this  distinction  is  made  a  part  of  the  permanent  file  of  each 
student  included  on  the  list. 

Repetition  A  student  who  has  failed  a  course  will  be  allowed 
of  Courses  to  repeat  that  course  when  it  is  next  offered. 
No  more  than  two  repetitions  of  the  same  course  will  be  al- 
lowed to  any  student. 
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For  repetition  of  courses  to  raise  tlie  quality  of  a  student's 
work,  cf.  page  28,  "Quality  of  Work," 

Classification  Those  students  are  ranked  as  Sophomores, 
of  Students  who  have  credit  for  twenty-four  semester 
hours;  Juniors,  who  have  credit  for  fifty-six  semester  hours; 
and  Seniors,  who  have  credit  for  ninety-two  semester  hours. 
Scholastic  The  standing  of  a  student  is  computed  on  all  hours 
Standing  attempted,  including  Theology  and  Military  Sci- 
ence but  excluding  authorized  withdrawals.  All  attempts  at  a 
course  which  has  been  failed  and  repeated  or  which  has  been 
repeated  to  raise  the  quality  of  work  will  be  counted  in  com- 
puting a  student's  scholastic  standing. 

Probation  and  1.  A  first  semester  freshman  on  scholastic  pro- 
Dismissal  bation  will  carry  a  maximum  schedule  load  of 
twelve  to  fourteen  hours  in  degree  subjects.  If  at  the  end  of 
his  first  semester  this  student  has  achieved  a  minimum  0.5 
grade  average  in  all  his  scheduled  subjects  his  probation  will 
be  removed.  If  he  has  failed  to  remove  his  scholastic  probation 
he  will  be  subject  to  dismissal  from  the  College. 

2.  Other  matriculated  students  whose  grade  average  is  less 
than  the  allowed  minimum,  as  indicated  below,  will  be  placed 
on  scholastic  probation  for  one  semester  with  a  reduced  sched- 
ule load,  or  their  registration  may  be  cancelled. 

3.  If,  after  one  semester  on  probation,  the  student  has  failed 
to  raise  his  grade  average  to  the  minimum  he  will  be  subject 
to  dismissal  from  the  College. 

Minimum  Grade  Average  Allowable 

a.  After  one  semester  0.5 

b.  After  two  semesters  0.7 

c.  After  three  semesters  1.0 
Progn^ession  Before  the  completion  of  his  sophomore  year 
the  student  should  have  determined  in  consultation  with  his 
adviser  the  selection  of  a  program  of  junior  and  senior  courses. 
A  limited  amount  of  specialization  is  provided  for  in  the 
various  programs  but  students  are  cautioned  against  too  much 
narrow  specialization.  In  all  cases  the  junior  and  senior 
program  must  be  approved  by  the  student's  adviser  and  the 
Dean. 

At  the  conclusion  of  the  student's  sophomore  year  his 
scholastic  progress  will  be  reviewed  carefully  by  his  adviser, 
a  faculty  committee,  and  the  Dean.  Before  undertaking  a 
junior  program  a  student  should  have  demonstrated  beyond 
a  doubt  his  scholastic  proficiency.  He  should  have  a  general 
average  of  "C"  or  1.0.  If  a  student  has  a  marked  deficiency 
in  quality  he  may  be  forced  to  repeat  lower  division  courses; 
he  may  be  put  on  probation;  or  he  may  be  dismissed 
permanently. 
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Requirements  for  the  Bachelor  of  Business  Administration 
Degree  I.  The  Amount  of  Work — To  receive  the  degree, 
Bachelor  of  Business  Administration,  a  student  is  required 
to  complete  at  least  128  semester  hours,  exclusive  of  hours 
earned  in  Theology  and  Military  Science,  distributed  in  such 
a  manner  as  to  include  normally  eight  semesters  of  work. 
The  senior  year  must  be  spent  in  this  College  except  for  the 
Combined  Program  in  Business  and  Law,  cf.  page  33.  The  last 
four  semesters  are  devoted  to  a  program  of  professional  study 
consisting  of  approximately  sixty  semester  hours  of  upper 
division  courses.  The  only  general  exception  to  this  rule  is 
for  the  Combined  Program  in  Business  and  Law. 

//.  Absentia  Work — A  student  who  wishes  to  schedule 
courses  at  another  college,  during  the  summer  session  or 
otherwise,  and  who  wishes  to  have  such  courses  recognized 
as  partial  fulfillment  of  his  degree  program  must  obtain 
written  permission  of  the  Dean  before  such  courses  are  sched- 
uled. Failure  to  obtain  such  permission  will  render  the 
courses  unacceptable  at  Loyola.  No  credit  will  be  allowed 
for  any  such  courses  carrying  less  than  a  "C"  grade. 

III.  Character  of  Work — The  various  degree  programs  in 
this  College  all  call  for  a  minimum  of  128  semester  hours  with 
approximately  one-half  of  the  work  in  liberal  arts  and  about 
one-half  in  business  administration  subjects.  All  students  must 
complete  the  following  courses: 

Sem.  Sem. 

Course                           Hrs,  Course  Hrs. 

English                            12  Accounting  12 

Business  Speaking  2  Introduction  to  Business  Organization  2 

Business  Writing             3  Money  and  Banking  3 

Philosophy                      15  Corporation  Finance  3 

History  or  Language       12  Marketing  3 

Mathematics                      6  Business  Law  6 

Economic  Geography       3  Labor  Economics  3 

Economic  History             3  Business  Statistics  3 

Principles  of  Economics  6  Personnel  Management  3 

Intermed.  Economics       4  Production  Management  3 

Upper  Division  Electives  21 

66  62 

IV,  Quality  of  Work — A  candidate  for  the  Bachelor  of 
Business  Administration  degree  must  present  not  only  the  re- 
quired quantity  and  character  of  degree  work,  but  must  also 
attain  a  certain  standard  of  excellence  in  his  work.  Hence 
the  candidate  must  have  earned  a  general  average  of  "C"  or 
better  for  all  courses  attempted  and  must  have  at  least  a  *'C" 
average  for  upper  division  professional  courses. 

Quality  points  are  earned  in  the  following  manner:  For 
the  grade  of  "A"  in  a  subject  course,  the  student  is  credited 
with  three  times  as  many  quality  points  as  semester  hours 
allowed  for  the  course;  for  the  grade  of  "B",  twice  as  many 
quality  points  as  semester  hours;  for  the  grade  of  "C",  just 
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as  many  quality  points  as  semester  hours;  for  the  grade  of 
"D",  semester  hours  are  credited  but  not  quality  points;  for 
the  grade  of  "P",  neither  semester  hours  nor  quality  points 
are  credited,  but  the  semester  hours  are  counted  as  hours 
attempted  in  computing  a  student's  standing  and  credit  point 
ratio. 

With  the  permission  of  the  Dean,  a  student  may  repeat  a 
course  already  successfully  completed  in  order  to  better  the 
quality  of  his  work.  The  results  of  the  second  attempt  super- 
sede the  results  of  the  first  attempt.  No  third  attempt  will 
be  allowed  unless  the  second  attempt  results  in  a  failure,  in 
which  case  the  course  must  be  repeated  a  second  time.  In 
computing  scholastic  average  all  attempts  will  be  counted. 

Y.  Application  for  Degree  and  Payment  of  Fees. — ^At  the 
beginning  of  the  scholastic  year  in  which  the  candidate  ex- 
pects to  complete  the  work  required  for  his  degree  he  must 
present  to  the  Registrar  a  formal  application  for  that  degree. 

On  the  day  specified  in  the  session  calendar  the  candidate 
must  pay  his  graduation  fee  of  twenty-five  dollars  and  dis- 
charge all  other  financial  indebtedness  to  the  University. 

VI.  Presence  at  Graduation — All  candidates  for  degrees 
must  be  present  at  the  Baccalaureate  Services  and  the  Com- 
mencement Exercises.  This  applies  to  students  following  the 
Combined  Program  in  Business  and  Law.  The  University  will 
not  confer  degrees  in  absentia.  Exception  is  made  for  candi- 
dates in  the  armed  services. 

VII.  Graduation  Honors  —  Graduation  honors  are  com- 
puted according  to  the  quality  point  system.  A  student's 
graduation  average  is  determined  by  dividing  the  total  num- 
ber of  quality  points  earned  by  the  total  number  of  semester 
hours  attempted  by  the  student  in  his  courses.  Semester  hours 
carried  include  all  hours  attempted  (excluding  authorized 
withdrawals  and  including  failures  and  all  attempts  at  a  course 
which  has  been  repeated  in  order  to  raise  the  total  of  quality 
points).  A  student  who  has  made  an  average  of  2.5  graduates 
cum  laude ;  one  who  has  made  an  average  of  2.7,  magna  cum 
laude;  one  who  has  made  an  average  of  2.9  summa  cum  laude. 
Record  of  these  honors  is  inscribed  on  the  diploma  and  noted 
in  the  list  of  graduates  published  for  the  Commencement  Ex- 
ercises. 

Knowledge  of  Every  student  is  to  acquaint  himself  with  all 
Regulations  regulations  of  the  University  and  the  College 
that  pertain  to  him.  The  College  of  Business  Administration 
reserves  the  right  to  change  its  course  requirements  and  its 
regulations  and  to  make  such  changes  effective  for  currently 
registered  students  and  new  registrants.  When  a  student  regis- 
ters in  the  University,  it  is  understood  that  both  the  students 
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and  the  student's  parents  or  guardians  agree  to  the  student 
being  governed  by  the  regulations  of  the  University  and  the 
College,  and  will  abide  by  decisions  that  may  be  made  by 
officials  in  the  University  regarding  the  student. 

COLLEGE  OF  BUSINESS  ADMINISTRATION 

REQUIRED  COURSES  FOR  THE  DEGREE  i° 

All  candidates  for  the  Bachelor  of  Business  Administration 
degree  must  complete  all  the  courses  listed  below.  The  student 
and  his  adviser  will  determine  the  best  selection  of  junior  and 
senior  elective  courses.  A  limited  amount  of  specialization  is 
permitted  in  the  various  programs  of  study  but  the  student  is 
urged  to  get  as  much  breadth  as  possible  in  his  course  of  studies. 
Some  electives  may  be  taken  in  another  college  subject  to 
proper  approval. 

FRESHMAN  YEAR 

Sem.  Hrs. 

Course  No.                                                                                                                  I  11 

En.  101-102               Freshman    Composition... 3  3 

Mt.  103-Acc.  104     College    Algebra- Business    Mathematics*" 3  3 

Hs.  or  Lg.  101-2        World  History  »°    or  Modern  Language . 3  3 

Eco.  105-104             World  Economic  Geography  -  XJ.  S.  Economic  History    3  3 

Ace.  101-102             Elementary    Accounting 3  3 

Physical  Education  or  Military  Science 

15        15 


SOPHOMORE  YEAR 

En.  201-202              A  Survey  of  English  Poetry  and  Prose 3  3 

Hs.  or  Lg.  201-2        U.   S.  History^"   or  Modern  Language 3  3 

PI.  201-202                Logic-Metaphysics    I    3  3 

B.C.  207-Mg.  299    Bus.  Oral  Comm.  -  Introd.  to  Bus.  Organization 2  2 

Eco.  201-202             Economic   Principles   and   Problems   —  3  3 

Ace.  205-206            Intermediate    Accounting    3  3 

Physical  Education  or  Military  Science 

17  17 


JUNIOR  YEAR 

Mk.  301-Pl.  301       Introduction  to  Marketing  I— Psychology _...  3  3 

Fn.  305-307                Money   and   Banking — Corporation   Finance 3  3 

Mg.  334-Eco.  331     Personnel   Management — Labor  Economics 3  3 

Mg.  311-B.C.  304     Bus.  Statistics— Bus.  Written  Communications 3  3 

Eco.  326-327             Hist.  Economic  Thought— Intermed.  Econ.  Theory.-  2  2 

Elective^" _ —  3  3 

17  17 


SENIOR  YEAR 

PI.  302-303                General  Ethics— Special   Ethics 3  3 

B.L.  305-306              Business   Law 3  3 

Mg.  337                     Production    Management — Elective  5°    3  3 

Electives^"     6  6 

15  15 


Catholic  students  are  required  to  take  Theology  each  semester. 
Mt.  105,  Plane  Trigonometry,  may  be  substituted  for  Ace.  104. 
Political  Science  or  Sociology  may  be  substituted  for  Hs.  101-102. 
Approved  courses  in  Sociology  may  be  substituted  for  U.  S.  History. 
See  Junior-Senior  Programs  of  Study. 
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JUNIOR  -  SENIOR  PROGRAMS  OF  STUDY 

PROGRAM  IN  GENERAL  BUSINESS 

This  program  is  strongly  recommended  for  students  who  want 
a  good  solid  preparation  for  business  without  any  great  attempt 
at  specialization.  All  of  the  electives  may  be  used  in  a  way 
to  serve  the  particular  needs  of  a  student  and  to  give  an  oppor- 
tunity for  maximum  breadth.  The  student  and  his  adviser  will 
determine  the  proper  selection  of  courses  in  this  as  in  all  pro- 
grams of  study.  It  is  strongly  urged  that  at  least  six  semester  hours 
of  marketing  be  taken  in  this  program. 

PROGRAM  IN  ACCOUNTING 

Management  in  modern  business  is  highly  specialized.  Impor- 
tant to  business  executives  is  the  continuous  availability  of 
information  concerning  costs  and  operating  expenses,  resources 
and  liabilities,  and  profits  and  losses.  Whether  the  business  be 
retailing  or  manufacturing,  shipping  or  banking,  accounting 
knowledge  is  fundamental.  Increasing  regulations  and  taxation 
activities  of  the  government  place  further  emphasis  on  accounting 
knowledge. 

The  student  who  takes  advanced  studies  in  accounting  prepares 
himself  for  a  very  useful  career  in  the  fields  of  private,  com- 
mercial and  industrial  accounting,  of  public  accounting,  of 
governmental  service,  of  tax  consulting,  of  cost  analysis,  or  of 
teaching. 

No  student  should  attempt  the  accounting  program  unless  he 
has  maintained  at  least  a  "C"  average  in  his  lower  division 
accounting  courses. 

Recommended  Courses:  Ace,  303-304,  Ace.  314, 
Ace.  315,  Ace.  323. 

PROGRAM  IN  ECONOMICS 

A  comprehensive  and  sound  knowledge  of  economic  theory  and 
its  application  is  essential  in  all  business  affairs.  The  Program 
in  Economics  is  offered  to  provide  greater  opportunity  for  train- 
ing in  advanced  economic  courses  for  those  who  may  aspire  to 
graduate  work  or  to  careers  in  professional  economics  or  govern- 
ment service. 

Recommended  Courses:  Eco.  308,  Eco.  325,  Eco.  332,  Fn.  316. 

PROGRAM   IN   INTERNATIONAL    TRADE 

In  general,  world  trade  is  of  fundamental  importance  to  every 
citizen.  Opportunities  in  international  trade  affairs,  both  within 
the  United  States  and  in  Foreign  service,  are  without  limit.  Some 
of  the  most  promising  developments  in  the  future  New  Orleans 
will  be  in  the  field  of  foreign  trade.  It  has  been  estimated  that 
seventy  per  cent  of  the  purchasing  power  in  the  hands  of  New 
Orleans  people  comes  directly  or  indirectly  from  its  foreign  trade 
activities. 

Typical  careers  in  private  employment  are  to  be  found  in  the 
export  and  import  departments  of  large  national  concerns,  in 
inland  and  ocean  transport,  in  marine  insurance,  in  marketing 
and  advertising  agencies,  in  banking,  and  in  freight  forwarding. 
Besides  private  employment,  numberless  opportunities  are  afford- 
ed by  the  governmental  agencies  in  the  United  States  Depart- 
ments of  Commerce,  State,  and  Treasury. 

Preparation  for  a  successful  career  in  international  trade  de- 
mands careful  training  of  a  diversified  sort.     Fundamental  sire 
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such  capacities  as  a  knowledge  of  other  peoples,  their  customs, 
history  and  language;  a  basic  understanding  of  how  the  business 
world  operates;  ability  to  conduct  market  analyses;  and  know- 
ledge of  the  techniques  of  exporting  and  importing. 

Recommended  Courses:  Eco.  317, 1.T.  301,  IT.  303, 1.T.  322, 1.T.  330. 

PROGRAM  IN  MANAGEMENT^" 

Management,  which  has  as  its  principal  task  that  of  getting  things 
accomplished  through  people,  is  in  the  process  of  becoming  a  pro- 
fession. The  responsibility,  authority,  and  accountability  of  the 
modern  executive  is  deepening  and  broadening  steadily  as  a  result 
of  basic  economic,  social,  and  political  changes  in  the  United  States. 

These  changes  require  that  the  business  mechanic,  that  is,  the 
executive  who  learned  his  trade  through  the  process  of  trial  and 
error,  be  replaced  by  the  professional  executive  who  has  added  a 
sound  philosophy  of  management  to  his  practical  skills. 

As  structural  changes  occur  continuously  in  the  American  econ- 
omy, it  is  imperative  that  the  modern  manager  possess  a  sound 
philosophy  of  management  in  order  that  he  may  provide  the  type 
of  executive  leadership  that  will  assure  for  the  continuance  of 
the  free  enterprise  system. 

Employment  opportunities  in  management,  both  administrative 
and  operative,  are  widening  in  scope  and  nature.  In  fact,  there  is 
scarcely  an  aspect  of  modern  life  which  does  not  require  the  capa- 
bilities and  talents  of  well  trained  managers. 

The  profession  of  management  is  rewarding  to  the  individual 
who  accepts  the  responsibilities  that  are  coincidental  with  the  at- 
tributes and  privileges  of  the  profession. 

Candidacy  for  the  program  in  management  will  be  limited  to 
those  students  who  have  evidenced  an  aptitude  for  and  an  interest 
in  a  career  in  management. 

Recommended  Courses:  Mg.  341,  Mg.  345,  Mg.  346. 
PROGRAM  IN  MARKETING 

For  years  in  the  United  States  major  emphasis  was  placed  on 
production  and  little  attention  was  devoted  to  the  marketing 
phases  of  American  economic  life.  From  1914  on  such  develop- 
ments in  technological  improvements  and  increased  productive 
capacity  occurred  that  problems  of  finding  and  stimulating  mar- 
ket outlets  for  an  endless  quantity  and  variety  of  goods  arose. 
The  challenge  presented  results  in  a  new  and  vigorous  emphasis 
on  all  aspects  of  marketing. 

Today  it  is  estimated  that  sixty  per  cent  of  the  consumer's 
dollar  goes  to  pay  for  the  marketing  activities,  as  against  forty 
per  cent  to  cover  direct  production  costs  and  profits.  Whether 
this  estimate  is  exact  or  not,  it  is  apparent  that  a  realization  of 
the  importance  of  marketing  in  business  affairs  gives  rise  to  a 
host  of  career  possibilities  for  the  student  of  business. 

In  private  employment  there  are  opportunities  in  selling,  in 
advertising,  in  survey  and  research  work,  in  wholesaling  and 
retailing,  as  manufacturers  agents,  and  in  related  and  associated 
fields    like    transportation,    insurance,    radio,    and    banking. 

In  governmental  employment  there  are  career  opportunities  of 
many  types,  especially  in  the  Departments  of  Commerce  and 
Agriculture  and  in  specialized  Bureaus. 

Recommended  Courses:  Mk,  302,  Mk.  307,  Mk.  308,  Mk.  310 


1°  Program  will  be  available  for  freshmen  registering  in  September  of  1956. 
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COMBINED   PROGRAM  IN   BUSINESS  AND   LAW 

The  combination  of  Business  Administration  and  Law  affords 
an  exceptional  training  for  a  career  in  either  law  or  business 
or  governmental  service.  With  the  combined  program  which 
is  here  offered  it  is  possible  to  achieve  both  the  degrees,  Bachelor 
of  Business  Administration  and  Bachelor  of  Laws,  after  six  years 
of  study.  This  combination  program  is  recommended  only  for 
those  students  who  are  able  to  maintain  a  "B"  or  high  "C" 
average  in  their  studies.  Required  credit  in  Business  Law  305- 
306  is  waived,  and  most  electives  are  to  be  scheduled  in  the 
School  of  Law. 

1.  A  Business  Administration  student  may  enter  upon  his  studies  in 
the  School  of  Law  after  the  completion  of  his  junior  year. 

2.  Before  transferring  to  the  School  of  Law  he  must  have  completed 
all  the  subjects  prescribed  below.  He  must  have  submitted  his  application 
for  the  B.B.A.  degree. 

3.  He  must  have  been  registered  during  the  entire  year  as  a  senior  in 
the  College  of  Business  Administration  and  as  a  first  year  student  in 
the   School  of  Law. 

4.  He  must  have  completed  successfully  the  first  year  of  his  law  studies 
as  required  by  the  School  of  Law  for  his  promotion  to  the  second  year  of 
law  studies. 

5.  He  must  not  be  under  official  censure  either  in  the  College  of 
Business    Administration    or   in   the    School   of  Law. 

6.  He  must  see  that  an  official  record  of  the  School  of  Law  studies  be 
sent  to  the  Dean  of  the  College  of  Business  Administration. 

7.  He  may  receive  the  Bachelor  of  Business  Administration  Degree  during 
the  graduation  exercises  at  the  successful  completion  of  his  first  year  in  the 
School  of  Law  if  he  elects  to  do  so.  He  will  receive  the  Bachelor  of  Busi- 
ness Administration  Degree  at  the  same  time  he  receives  his  Bachelor  of 
Laws  Degree.  However,  if  for  any  reason  a  student  voluntarily  withdraws 
from  the  Bachelor  of  Laws  Program  after  the  successful  completion  of  the 
first  year  of  his  law  studies  as  required  by  the  School  of  Law  for  his  pro- 
motion to  the  second  year  of  law  studies  and  is  under  no  official  censure 
of  either  the  College  of  Business  Administration  or  the  School  of  Law,  he 
may  receive  the  Bachelor  of  Business  Administration  Degree  at  the  next 
normally  scheduled  exercises  with  the  other  candidates  for  the  Bachelor  of 
Business  Administration  Degree. 

FRESHMAN  YEAR 

Sem.  Hrs. 

Course  No.  I  II 

En.  101-102              Freshman    Composition    3  3 

Mt.  103-Acc.  104    College  Algebra  -  Business  Mathematics »" 3  3 

Hs.  or  Lg.  101-2       World  History  2°  or  Modem  Language 3  3 

PI.  201-202               Logic  -  Metaphysics  I  3  3 

Eco.  105-104            World  Economic  Geography  -  U.  S.  Eco.  History—  3  3 

Ace.  101-102             Elementary    Accounting    3  3 

Physical  Education  or  Military  Science 

18        li 

SOPHOMORE  YEAR 

En.  201-202              A   Survey  of  English  Poetry   and  Prose 3  3 

Hs.  or  Lg.  201-2        U.   S.   History  3°    or  Modem  Language 3  3 

B.C.  304-Pl.  301      Business  Written  Conununications  -  Psychology 3  3 

B.C.  207-Mg.  299    Bus.  Oral  Comm.  -  Introd.  to  Bus.  Organization 2  2 

Eco.  201-202             Economic   Principles   and   Problems   3  3 

Ace.  205-206            Intermediate    Accounting    3  3 

Physical  Education  or  Military  Science 

17        17 

JUNIOR  YEAR 

PI.  302-303  General  Ethics— Special  Ethics 3  3 

Fn.  305-307  Money  and  Banking — Corporation  Finance 3  3 

Mg.  334-Eco.  331  Personnel  Management — Labor  Economics 3  3 

Mg.  311-337  Business    Statistics — Production    Management 3  3 

Eco.  326-327  Hist.  Economic  Thought— Intermed.  Econ.  Theory.-  2  2 

Mk.  301  Introduction  to  Marketing  I— Elective 3  3 

17        17 
SENIOR  YEAR 
School  of  Law  Electives -— 12        12 


1°  Mt.  105,  Plane  Trigonometry,  may  be  substituted  for  Ace.  104. 

2°  Political  Science  or  Sociology  may  be  substituted  for  Hs.  101-102. 

'°  Approved  courses  in  Sociology  may  be  substituted  for  U.  S.  History. 
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DEPARTMENTS  OF  INSTRUCTION 

The  courses  of  instruction  in  the  College  of  Business  Ad- 
ministration are  numbered  in  accordance  with  the  following 
plan :  Lower  Division  courses,  numbered  from  100  to  299,  are 
introductory  and  basic  courses.  Upper  division  courses,  num- 
bered from  300  to  399,  are  meant  for  juniors  and  seniors  and 
they  usually  require  the  lower  division  prerequisite  courses. 

The  college  credit  allowed  for  a  course  is  stated  in  terms 
of  semester  hours. 

The  following  is  a  list  of  the  key  letters  used  to  indicate 
the  different  courses  of  instruction: 

Department  Course  Key 

Accounting Ace. 

Business  Communications B.C. 

Business  Law B.L. 

Economics Eco. 

Finance Fn. 

International  Trade I.T. 

Management Mg. 

Marketing Mk. 

The  course  numbering  plan  prevailing  in  the  College  of 
Arts  and  Sciences  is  the  same  as  that  which  prevails  in  the 
College  of  Business  Administration.  Students  from  the  Col- 
lege of  Business  Administration  take  courses  in  the  following 
Departments  of  the  College  of  Arts  and  Sciences: 

Department  Course  Key 

English En. 

Expression Ex. 

History... Hs. 

Mathematics Mt. 

Military  Science  (R.O.T.C.) MS. 

Modern  Language Sp.  or  Fr. 

Philosophy PI. 

Physical  Education Fed. 

Sociology SI. 

Theology Th. 
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COLLEGE  OF  BUSINESS  ADMINISTRATION 

COURSES 

ACCOUNTING    COURSES 

Ace.  100  Basic  Accounting  This  is  a  one  semester  terminal  course 
designed  especially  for  Pre-Pharmaey  students.  A  basic  course  in 
the  elements  of  double  entry  accounting  and  record  systems  for  the 
retail  pharmacy  business.  The  recording  and  analysis  of  ordinary 
business  transactions;  adjusting  and  closing  entries;  form  and  con- 
tent of  financial  and  profit  and  loss  statements.  Laboratory  drill. 

3  sem.  hrs. 

Ace.  101-102  Elementary  Accounting  A  basic  course  in  the  ele- 
ments of  double  entry  bookkeeping;  intensive  drill  on  working 
papers;  opening  and  closing  books;  single  proprietorships,  part- 
nerships, and  simple  corporation  accounting;  financial  statements. 
Analysis  and  recording  of  business  transactions;  business  vouchers 
and  books;  controlling  accounts;  adjusting  and  closing  entries. 
Laboratory    drill.  6  sem.  hrs. 

Ace.  104  Business  Mathematics  Application  of  basic  mathematics 
to  business  problems:  fractions;  ratios  and  proportion;  simple  and 
compound  interest;  trade  discounts;  application  of  annuity  princi- 
ples. Prerequisite:  Mt.  103.  3  sem.  hrs. 

Ace.  205-206  Intermediate  Accounting  Form  and  content  of  finan- 
cial statements  corporate  accounting;  theories  of  evaluation;  com- 
parative statements;  correction  of  errors;  use  of  comparative  data; 
special  ratios  and  measurements;  application  of  funds;  practical 
problems.  Prerequisite:  Ace.  101-102  or  its  equivalent.        6  sem.  hrs. 

Ace.  303-304  Advanced  Accounting  Advanced  study  of  partner- 
ship accounting;  consignments,  installments  and  joint  ventures; 
statement  of  affairs,  receivership  and  liquidation;  estates  and  trusts; 
home  and  branch  office  accounting;  foreign  exchange;  consolidated 
balance  sheets,  governmental  units;  compound  interest.  Prerequi- 
site: Ace.  205-206  or  its  equivalent.  6  sem.  hrs. 

Ace.  314  Federal  Tax  Accounting  This  course  is  designed  to 
provide  a  comprehensive  explanation  of  the  Federal  Tax  laws, 
and  to  provide  training  in  the  application  of  the  tax  principles 
embodied  in  the  tax  laws  to  specific  problems.  Particular  em- 
phasis is  laid  on  the  income  tax  provisions  of  the  tax  laws  as 
they  apply  to  individuals.  This  course  further  includes  a  study  of 
the  techniques  involved  and  problems  encountered  in  the  prepara- 
tion and  filing  of  returns  and  payment  of  taxes  for  the  state  of 
Louisiana.  Prerequisite:  Ace.  205-206  or  its  equivalent.    3  sem.  hrs. 

Ace.  315  Cost  Accounting  I  An  introductory  course  emphasizing 
principles  of  accounting  as  applied  to  the  problems  of  scientific 
accumulation  of  manufacturing  costs.  It  embraces  an  inquiry  into 
the  methods  of  accounting  for  materials,  labor  and  overhead  under 
a  job-order  system,  including  a  practice  set  to  show  how  each  cost 
principle  is  applied  to  actual  practice.  Prerequisite:  Ace.  205-206 
or  its  equivalent.  3  sem.  hrs. 

Ace.  316  Cost  Accounting  II  This  course  is  designed  to  present 
the  various  problems  encountered  in  determining  per  unit  costing 
under  a  continuous  process  cost  system;  also,  the  special  cost  prob- 
lems; by-products,  co-products  and  joint-products;  inventory  diffi- 
culties and  complexities;  distribution  costs;  and  standard  costs. 
Prerequisite:   Ace.  205-206  or  its  equivalent.  3  sem.  hrs. 
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Ace.  321-322  C.P.A.  Problems  This  course  is  designed  for  students 
who  expect  to  enter  the  field  of  public  accounting.  It  includes  a 
consideration  of  auditing  procedure  but  the  major  part  of  the  work 
consists  of  problems  and  questions  from  previous  State  C.P.A.  and 
Uniform  Certified  Public  Accountant  examinations,  prepared  by 
the  board  of  examiners  of  the  American  Institute  of  Accountants 
and  adopted  by  the  examining  boards  of  forty-six  states,  the  Dis- 
trict of  Columbia,  and  four  territories.  Prerequisite:  Ace.  303-304 
or  its  equivalent.  Offered  in  the  Evening  Division  only.     6  sem.  hrs. 

Ace.  323  Auditing  Principles  This  course  covers  both  the 
accepted  principles  and  practices  of  auditing  that  underlie  bal- 
ance sheets,  detailed  and  continuous  audits  and  special  investiga- 
tions. Discussion  is  supplemented  with  problems  and  questions 
applicable  to  audits.   Prerequisite:   Ace.  303-304,  or  its  equivalent. 

3  sem.  hrs. 

Ace.  324    Auditing  Problems     This  course  comprises  a  complete 

audit  case,  emphasizing  procedures  in  the  proper  conduct  of  an 
audit  and  other  details  consistent  with  good  audit  practice. 
The  student  is  required  to  prepare  a  complete  set  of  audit  work- 
ing papers  and  to  write  a  formal  audit  report  for  a  typical 
Balance  Sheet  Audit.  Prequisite:  Ace.  323.  Not  offered  in  1956-57. 

3  sem.  hrs. 

Ace.  333  Punched  Card  Machine  Methods  and  Procedures  Stu- 
dents who  are  planning  an  executive  career  should  contemplate 
rounding  off  their  chosen  program  with  a  complete  and  compre- 
hensive understanding  of  punched  card  accounting  and  its  appli- 
cation in  such  fields  as  accounting,  statistics,  marketing,  office  and 
factory  management,  and  other  allied  fields  of  business.  Managerial 
control  and  methods  of  procedure  and  analysis  are  emphasized; 
actual  business  problems  are  studied  in  order  to  appreciate  this 
ever-important,  ever-growing  field.  All  machine  demonstrations 
will  be  conducted  at  the  local  International  Business  Machines 
Company's  office.  For  certification  only 


BUSINESS    COMMUNICATIONS    COURSES 

B.C.  207  Business  Oral  Communications  Principles  of  effective 
business  speech.  Emphasis  is  on  methods  and  techniques  of  con- 
ference speaking,  a  speech  situation  in  which  a  small  group  of 
persons  participate  in  a  controlled  business  discussion.  Study  is 
focused  also  on  the  application  interview,  the  sales  presentation, 
use  of  visual  aids,  etc.  Supervised  practice  in  oral  communica- 
tions is  afforded  through  class  activities.  2  sem.  hrs. 

B.C.  304  Business  Written  Communications  Principles  of  busi- 
ness correspondence;  emphasis  on  structure  and  content  of  dif- 
ferent types  of  written  communications;  business  report  analysis; 
assigned  problems.     Prerequisite:  En.   101-102.  3  sem.  hrs. 


BUSINESS  LAW  COURSES 

B.L.  305-306  Business  Law  Application  of  law  to  business  trans- 
actions; fundamental  ideas  of  law  in  general;  business  forms; 
contracts;  agency;  negotiable  instruments;  banking  law;  sales;  per- 
sonal property;  partnerships  and  corporations;  mortgages;  real 
property;  insurance;  suretyship;  and  bankruptcy.  Prerequisite: 
Eco.  201-202.  6  sem.  hrs. 
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ECONOMICS    COURSES 

Eco.  104  Economic  History  of  United  States  A  survey  of  the 
outstanding  developments  since  the  Colonial  days  in  agricul- 
ture, banking,  transportation,  labor  and  population,  foreign  trade 
and  tariffs,  and  marketing.  3  sem.  hrs. 

Eco.  105  World  Economic  Geography  A  basic  survey  course 
designed  to  cover  raw  materials  and  industries  comprising  the 
fundamental  world  economy.  This  course  includes  consid- 
erations of  sources  of  raw  materials;  methods  of  growing,  pro- 
ducing or  mining;  uses  in  commodity  form  or  in  industry; 
importance  to  domestic  economy  and  in  foreign  trade;  structure 
and  economics  of  industry;  location  and  importance  of  principal 
industrial  units.  Emphasis  will  be  placed  on  regional  geography, 
world  population  problems,  trade  channels,  and  world  economic 
competition.  Students  are  introduced  to  research  methodology. 

3  sem.  hrs. 
Eco.  200  Basic  Economics  This  is  a  one  semester  terminal  course 
designed  especially  for  Pre-Pharmacy  students.  Credit  in  this  course 
cannot  be  substituted  for  either  Eco.  201  or  Eco.  202.  The  course 
involves  a  study  of  the  elementary  principles  of  production,  value, 
distribution  and  consumption  with  a  limited  treatment  of  some  of 
the  major  economic  problems  of  society.  3  sem.  hrs. 

Eco.  201-202  Economic  Principles  and  Problems  A  study  of  the 
application  of  the  basic  economic  principles  to  the  business  world 
in  operation.  Economic  structures;  production;  forms  of  business 
enterprise;  value  and  price  determination;  domestic  and  foreign 
trade;  money,  credit,  and  banking  development;  distribution  of 
wealth  and  income;  the  process  of  consumption.  A  careful 
consideration  of  the  major  economic  problems  of  the  day  such 
as  those  relating  to  business  cycles,  trusts  and  monopolies, 
transport,  agriculture,  labor,  business  financing,  and  government 
regulations.   Prerequisite:    Sophomore  standing.  6  sem.  hrs. 

Eco.  308  Public  Finance  Types  of  public  revenues  and  expendi- 
tures; theory  and  practice  of  taxation;  public  credit;  war  and 
depression  financing;  the  federal  budget;  financial  administra- 
tion.   Prerequisite:  Eco.  201-202.  3  sem.  hrs. 

Eco.  317  Transportation  A  survey  of  transportation  as  a  whole, 
with  attention  to  railroads,  airlines,  highways,  inland  water- 
ways and  pipelines.  Attention  will  be  given  to  history,  organization, 
costs  and  rate  making,  finance,  service,  legislation  and  regulation, 
documents,  and  intercarrier  relationships.  Prerequisite:  Eco.  201- 
202.  3  sem.  hrs. 

Eco.  325  Business  Cycles  Structure  of  the  American  economy; 
description  of  business  cycle  phases;  causal  theories;  implications 
of  economic  growth.  Prerequisites:  Fn.  305,  Mg.  311.  3  sem.  hrs. 

Eco.  326  History  of  Economic  Thought  A  survey  of  the  devel- 
opment of  economic  thought  from  the  Mercantilists  to  the 
present  day  economists;  a  study  of  the  Papal  Encyclicals.  Pre- 
requisite: Eco.  201-202.  2  sem.  hrs. 

Eco.  327  Intermediate  Economic  Theory  Economic  doctrines;  the 
essential  elements  of  capitalism;  price  structures;  value  theory; 
the  role  of  monopolistic  competition;  economic  theorists.  Pre- 
requisite: Eco.  201-202.  2  sem.  hrs. 
Eco.  331  Labor  Economics  The  function  of  labor  in  modern 
'industry;  the  organized  labor  movement  and  the  essence  of 
collective  bargaining;  the  government  and  the  labor  movement; 
labor  relations  within  and  outside  the  industrial  unit;  labar 
legislation;  discussion  of  such  general  labor  problems  as  child 
employment,  women  in  industry;  economic  security  for  the  labor- 
irg  masses,  hours,  wages,  and  accidents.  Prerequisite:  Eco.  201-202. 

3  sem.  hrs. 
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Eco.  332  Goveriunent  and  Business  This  course  aims  at  a  survey 
and  assessment  of  the  increasing  and  varied  participation  of  gov- 
ernment in  the  American  economy.  After  an  examination  into  the 
legal  and  constitutional  framework  surrounding  governmental 
participation  in  the  American  economy,  topics  studied  include: 
governmental  promotion  of  business  enterprise,  agriculture,  labor, 
and  the  general  consumer  interest;  governmental  regulation  of 
transportation,  public  utilities,  industrial  monopolies,  and  general 
trade  practices;  public  enterprise;  governmental  policy  and  the 
stabilization  of  the  American  economy.  Attention  is  also  given 
to  the  socio-philosophical  foundation  of  governmental  participation 
in  the  economic  process.    Prerequisite:  Eco.  201-202.        3  sem.  hrs. 

Eco.  333  Comparative  Economic  Systems  An  analysis  of  the 
theoretical  foundations — philosophical,  social,  economic — and  prac- 
tical functioning  of  the  economic  systems  of  historical  capitalism, 
neo-liberal  capitalism,  socialism  and  communism.  Attention  is  also 
given  to  the  doctrine  of  the  Papal  encyclicals  concerning  the  funda- 
mentals of  economic  organization.  Prerequisites:  Eco.  201-202,  Eco. 
326.  3  sem.  hrs. 

Eco.  340  Principles  of  Insurance  A  course  designed  to  acquaint 
the  student  with  the  basic  principles  of  general  insurance  and  a 
survey  of  the  various  types  of  insurance  such  as  casualty,  fire, 
life,  health,  accident,  marine,  etc.  Prerequisite:  Eco.  201-202.  Not 
offered  in  1956-57.  3  sem.  hrs. 

Eco.  341  Fundamentals  of  Real  Estate  A  study  of  the  basic  fun- 
damentals of  real  estate  as  a  practical  tool  and  as  an  introduction 
to  actual  job  experience.  Covers  such  topics  as  appraisals,  manage- 
ment, land  utilization,  listings,  real  estate  finance  and  home  build- 
ing. Prerequisite:  Eco.  201-202.  Not  offered  in  1956-57.     3  sem.  hrs. 

FINANCE     COURSES 

Fn.  305  Money  and  Banking  Functions  of  money,  monetary 
development  in  United  States;  nature  of,  functions,  and  instru- 
ments of  credit;  banking  development  in  United  States;  the 
National  Banking  System;  the  Federal  Reserve  System;  recent 
reforms;  types  and  functions  of  banking  institutions.  Prerequi- 
site:   Eco.  201-202.  3  sem.  hrs. 

Fn.  307  Corporation  Finance  Structures  and  forms  of  different 
types  of  business  enterprise;  the  promotion  and  financing  of  busi- 
ness; incorporation  laws;  underwriting  securities;  working  capital; 
distribution  of  dividends;  financial  policies;  failures  and  reorgani- 
zations; responsibility  of  the  corporation  to  its  creditors,  its 
shareholders,  and  the  general  public.  Prerequisites:  Ace.  205-206, 
Eco.  201-202.  3  sem.  hrs. 

Fn.  316  Investments  Principles  of  sound  investment  securities; 
markets  for  security  issues;  sources  of  financial  information; 
interpretation  of  financial  news  and  corporation  data  and  re- 
ports; investment  programs  for  individual  and  institutional 
investors;  estate  planning;  regulation  of  investment  markets; 
the  Securities  and  Exchange  Commission.  Prerequisites:  Fn.  305- 
307.  3  sem.  hrs. 

INTERNATIONAL    TRADE    COURSES 

I.T.  301  Principles  of  International  Trade  and  Economics  This 
course  covers  the  theory  of  foreign  trade,  tariff  theory,  and  inter- 
national investment  problems.  Special  attention  is  given  to  the  his- 
tory of  trade,  the  economic  bases  for  trade,  balance-of-payments 
and  foreign  exchange  problems  (Formerly  I.T.  336).  Prerequisite: 
Eco.  201-202.  3  sem.  hrs. 
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I.T.  303  Latin  American  Economics  and  Trade  A  survey  of  the 
outstanding  economic  and  social  developments  in  Central  and  South 
America.  Much  of  the  course  is  concerned  with  the  Latin-American 
Countries  as  sources  of  imports  and  as  export  markets,  and  major 
emphasis  is  placed  on  the  Latin  American  area  as  an  outlet  for 
United  States  investment.  Prerequisites:  Eco.  201-202,  I.T.  301. 
(Formerly  I.T.  301,  I.T.  310).  3  sem.  hrs. 

LT.  309  World  Trade  Markets  A  survey  of  the  present-day  trade 
with  selected  regions  of  the  world.  Emphasis  on  the  major  imports 
and  exports  of  Europe,  Asia,  Africa  and  Oceania;  trade  channels 
to  and  from  the  United  States,  especially  the  Mississippi  Valley; 
trading  methods  and  policies;  commercial  treaties;  current  ex- 
change and  commercial  restrictions;  foreign  credit  conditions  and 
information;  potentialities  of  trade  among  the  regions.  This  course 
contemplates  a  study  of  general  economic  conditions  and  empha- 
sizes methods  of  assembling  and  interpreting  data  on  foreign  mar- 
kets. Prerequisites:  Eco.  317,  Mk.  301.  3  sem.  hrs. 

I.T.  310     International  Commercial  Policies  of  the  United  States 

A  study  of  international  trade  relationships  and  international  prob- 
lems of  an  economic  nature.  Time  is  devoted  to  a  discussion  of 
tariff  construction  and  application,  import  quotas,  embargoes,  car- 
tels and  other  types  of  commercial  restrictions.  Special  attention 
is  given  to  recent  efforts  to  further  international  trade  and  invest- 
ment. Prerequisite:  I.T.  301.  (Not  offered  in  1956-57)  3  sem.  hrs. 

I.T.  322  Commercial  Spanish  Spanish  correspondence,  conver- 
sation and  translation  with  emphasis  on  business  forms  and 
commercial  vocabulary.  Attention  is  given  to  readings,  tariffs 
and  commercial  laws  of  Spanish  speaking  countries.  Prerequisite: 
Two  years  of  College  Spanish  or  equivalent.  3  sem.  hrs. 

I.T.  330  Export-Import  Operations  and  Analyses  A  study  of  the 
fundamental  techniques  of  exporting  and  importing;  procedures  in 
market  analysis;  conditions  of  sale  and  methods  of  financing  ex- 
ports and  imports;  customs  procedures;  storage  and  packaging; 
ocean  transportation  and  marine  insurance.  (Formerly  I.T.  337-338). 
Prerequisites:  I.T.  301.  3  sem.  hrs. 

I.T.  340  International  Finance  A  study  of  the  theory  of  foreign  ex- 
change and  international  financial  transactions,  exchange  controls, 
balance-of-payments  and  international  capital  movements.  Pre- 
requisite: LT.  310.  (Not  offered  in  1956-57).  3  sem.  hrs. 


MANAGEMENT  COURSES 

Mg.  299  Introduction  to  Business  Organization  A  course  designed 
to  provide  an  appreciation  of  the  various  areas  of  management 
which,  when  combined,  result  in  the  integrated  business  enterprise. 
Specific  attention  is  given  to  each  of  the  areas  of  management  and 
the  typical  problems  which  develop  in  these  areas  are  considered. 
The  course  serves  two  broad  purposes:  (1)  It  permits  the  students 
to  see  how  each  of  the  several  courses  to  be  taken  in  the  junior 
and  senior  years  fits  into  their  over-all  business  education,  and 
(2)  it  provides  a  vocational  guidance  flavor,  in  that  this  pre-view 
of  the  business  world  may  better  equip  the  student  to  decide  upon 
the  business  area  in  which  he  will  concentrate  for  the  remainder 
of  his  academic  career.  2  sem.  hrs. 

Mg.  311  Business  Statistics  Collection,  analysis,  and  presentation 
of  statistical  data;  principles  of  sampling;  index  numbers;  time 
series  analysis;  business  barometers  and  forecasting.  Prerequisites: 
6  sem.  hrs.  of  College  Mathematics,  Eco.  201-202.  3  sem.  hrs. 
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Mg.  334  Personnel  Management  Organization  and  functions  of 
the  personnel  department  in  modern  industry;  job  analysis,  job 
specification,  and  job  standardization;  recruiting;  selecting  and 
testing,  placing,  and  training  labor  supply;  wage  and  salary 
administration;  employee  welfare  plans;  stabilizing  employment. 
Prerequisite:    Eco.  201-202.  3sem.  hrs. 

Mg.  337  Production  Management  The  purpose  of  this  course  is 
to  acquaint  the  student  with  the  basic  principles,  problems,  and 
practices  of  the  management  of  industrial  organizations.  The 
course  covers  the  organization  for  production  control  and  formu- 
lates principles  underlying  the  establishment  of  plant  layout  and 
facilities.  The  course  considers  the  principles  and  problems 
involved  in  the  various  types  of  manufacturing  processes,  in 
the  control  of  materials,  labor  and  equipment.  A  careful  con- 
sideration is  given  to  the  problems  of  finance  and  of  internal 
organization.  Case  studies  and  collateral  reading  provide  an  op- 
portunity of  examining  and  evaluating  managerial  techniques  in 
current  use.   Prerequisites:   Fn.  307,  Mg.  311,  Mg.  334,  Mk.  301. 

3  sem.  hrs. 

Mg.  341  Collective  Bargaining  Principles  and  Cases.  The  devel- 
opment of  a  national  labor  policy  and  its  influences;  an  under- 
standing of  the  background  and  techniques  of  collective  bargaining 
imperative  for  students  preparing  for  position  of  leadership  in  the 
business  world.  Prerequisites:  Eco.  331,  Mg.  334.  3  sem.  hrs. 

Mg.  345  Administrative  Policies  This  course  presents  the  business 
objectives,  policies,  and  general  methods  that  control  the  solution 
of  business  problems.  It  presents  also  the  fundamental  nature  of 
executive  leadership,  and  the  executive  thinking  that  underlies 
effective  business  policy  formulation.  The  course  outlines,  in  ad- 
dition, the  framework  of  a  management  philosophy.  Prerequisite: 
Mg.  334.  3  sem.  hrs. 

Mg.  346  Administrative  Practices  This  course  is  designed  to 
coordinate  all  of  the  courses  of  the  business  program,  giving  the 
student  the  opportunity  to  solve  a  series  of  business  problems  from 
the  viewpoint  of  top  management.  The  student  will  develop  over- 
all policies,  translate  these  into  administrative  and  operating  rules 
and  regulations,  and  then  see  that  these  are  carried  out  through 
the  lowest  levels  of  management.  The  objective  of  the  course  will 
be  the  development  of  skills  in  implementing  these  plans  and  pro- 
grams of  action  through  people.  Particular  attention  will  be  given 
to  recognizing  key  problems  developing  solutions  and  alternative 
solutions  to  these  problems,  and  undertaking  the  plan  of  action, 
with  due  consideration  for  the  personalities  and  nature  of  the 
individuals  and  groups  through  which  the  required  action  must 
be  carried  out.  Prerequisite:  Mg.  334.  3  sem.  hrs. 

Mk.._360  Motion  and  Time  Study  A  basic  approach  to  the  princi- 
ples and  methods  of  motion  and  time  study.  Particular  attention 
will  be  devoted  to  the  application  of  these  techniques  to  the  prob- 
lem areas  of  improving  production  procedures,  providing  more 
specific  cost  controls  and  developing  systems  for  equitable  wage 
payment  and  for  developing  wage  incentives.  Prerequisites:  Mg.  311, 
Mg.  334.  3  sem.  hrs. 

MARKETING  COURSES 

Mk.  301  Introduction  to  Marketing  I  A  survey  of  the  institutions 
and  activities  involved  in  the  flow  of  goods  from  producer  to 
consumer  and  of  the  economic  and  social  forces  which  affect 
marketing.  The  student  presents  a  written  report  on  the  market- 
ing of  a  product.    Prerequisite:  Eco.  201-202.  3  sem.  hrs. 
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Mk.  302  Introduction  to  Marketing  II  Analysis  of  actual  cases 
which  present  typical  problems,  with  emphasis  on  currently  ac- 
cepted methods  of  determining  an  individual  firm's  policies  regard- 
ing merchandise  to  be  offered,  channels  of  distribution  to  be  em- 
ployed, branding,  pricing,  and  an  introduction  to  the  problems  of 
choosing  between  different  methods  of  stimulating  demand.  Atten- 
tion is  given  to  problems  at  the  producer,  wholesaler,  and  retailer 
levels.  Prerequisite:  Mk.  301.  3  sem.  hrs. 

Mk.  307  Sales  Management  Modern  techniques  of  managing  sales 
personnel,  including  selection,  training,  compensating,  supervising 
and  controlling  salesmen's  activities.  Actual  cases  are  presented 
and  analyzed.  Prerequisite:  Mk.  301.  3  sem.  hrs. 

Mk.  308  Advertising  Fundamentals  of  advertising;  layouts  and 
writing  of  copy;  advertising  agencies  and  media;  psychology  in 
advertising;  assigned  problems  and  demonstrations.  Prerequisite: 
Mk.  301.  3  sem.  hrs. 

Mk.  310  Marketing  Research  Market  analyses,  surveys,  measure- 
ment of  the  effectiveness  of  marketing  efforts,  elementary  sampling 
theory,  criteria  for  judging  marketing  research  reports,  and  meas- 
urement of  sales  potentials.  Prerequisites:  Mg.  311,  Mk.  302. 

3  sem.  hrs. 

Mk.  320  Retailing  A  study  of  methods  currently  preferred  by 
leading  types  of  retailers  in  planning  and  managing  their  activities. 
Prerequisite:  Mk.  301.  3  sem.  hrs. 

Mk.  331  Theory  in  Marketing  Marketing  institutions  and  prac- 
tices are  analyzed  in  terms  of  the  entire  economy  rather  than  with 
individual  firms.  The  relationship  between  economic  theory  and 
marketing  and  the  improvement  of  the  analytical  processes  and 
tools  of  marketing  constitute  elements  of  the  course.  The  changing 
composition  and  concentration  of  population,  changing  income  levels 
and  patterns  of  purchasing,  effect  of  governmental  regulation,  and 
the  maintenance  of  competition  are  included  also.  Prerequsite: 
Mk.  302.  3  sem.  hrs. 
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ARTS  AND  SCIENCES  COURSES' 


ENGLISH 

Sem.  Hrs. 

En.    101-102    Freshman   Composition   6 

En.    201-202     Survey  of  English  Poetry  and  Prose  6 

EXPRESSION 
Ex.    101-102    Fundamentals  of  Speech ____.        6 

HISTORY  AND   POLITICAL   SCIENCE 

Hs.    101-102    Survey  of  World  History  6 

Hs.    201-202    Survey  of  United  States  History 6 

PSc.  101-102    American    Government    6 

MATHEMATICS 

Mt.    103-105    College   Algebra-Plane   Trigonometry   6 

MILITARY    SCIENCE 

MS.  101-102    First  Year  Basic 4 

MS.  201-202     Second  Year  Basic 4 

MS.  301-302    Third  Year  Advanced 6 

MS.  351-352    Fourth  Year  Advanced 6 

MODERN  LANGUAGE 

Fr.  or 

Sp.    101-102  First  Year  College  Course 6 

Fr.  or 

Sp.    201-202  Second  Year  College  Course 6 

PHILOSOPHY 

PI.     201-202    Logic-Metaphysics  I  6 

PL     301  Psychology   3 

PI.     302-303     General  Ethics-Special  Ethics 6 

PHYSICAL    EDUCATION 
Ped.  Physical  Activity 

SOCIOLOGY 

SI.     101-102     Introductory  Sociology — Social  Institutions..        6 
SI.     205-206     Social  Problems  I  and  II 6 

THEOLOGY 

Th.  105-106     Life  of  Christ— Cathohc  Apologetics 4 

Th.  209-210     Moral  Theology— Dogma  I 4 

Th.  309-310     Dogma  II— Dogma  III 4 

Th.  311-312     Catholic  Marriage — Dogma  IV 4 

1°  Consult  the  bulletin  of  the  College  of  Arts  and  Sciences  for   course 
descriptions. 
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DEPARTMENT  OF  MILITARY  SCIENCE 

AND  TACTICS 
RESERVE  OFFICERS  TRAINING  CORPS 

The  Department  of  the  Army  maintains  a  General  Military- 
Science  ROTC  unit  at  Loyola.  Students  admitted  to  the  Ad- 
vanced Course  may,  prior  to  graduation,  request  a  Reserve 
commission  in  a  branch  in  which  their  professional  major 
will  qualify  them.  Instruction  is  given  in  subjects  common 
to  all  branches  of  the  Army. 

Physically  fit  male  students  of  the  College  of  Business  Ad- 
ministration may  participate  in  this  program.  Physical  fitness 
is  determined  by  examination  without  additional  expense  to 
the  student.  Those  who  fail  to  take  the  physical  examination 
at  the  proper  time  or  who  have  late  registration  will  be 
charged  a  nominal  fee  (approximately  $2.00). 

Senior  ROTC  Program 

The  Senior  ROTC  program  consists  of  two  parts:  (1)  Basic 
Course  and  (2)  Advanced  Course,  including  a  summer  camp. 

(1)  Basic  Course.  The  Basic  Course  consists  of  formal  in- 
struction for  a  minimum  of  three  hours  per  week  for  two 
academic  years  of  at  least  30  years.  The  Department  of  the 
Army  allows  the  Professor  of  Military  Science  and  Tactics, 
at  his  discretion,  to  allow  up  to  two  years  credit  in  the  basic 
course  for  previous  honorable  active  service  in  the  Armed 
Forces.  Veterans  of  World  War  II  who  have  had  six  to 
twelve  months  service  may  be  given  one  year  of  credit  in 
the  basic  course  and  veterans  who  have  had  over  twelve 
months  service  may  be  given  two  years  of  credit  in  the  basic 
course. 

(2)  Advanced  Course.  The  Advanced  Course  consists  of 
advanced  instruction  in  general  military  subjects,  for  a  mini- 
mum of  five  hours  per  week  for  two  academic  years  of  at 
least  30  weeks  each.  Entrance  to  the  Advanced  Course  is 
limited  to  those  students  taking  an  academic  course  on  the 
college  level,  who  have  completed  the  basic  course  or  re- 
ceived credit  for  prior  service  as  prescribed  above. 

Summer  Camp 

Members  of  the  Advanced  Course  are  required  to  attend 
camp  one  summer,  normally  between  the  first  and  second 
year.  All  students  going  to  camp  receive  mileage  for  the 
round  trip  from  school  at  the  rate  of  5  cents  per  mile  and 
are  housed,  uniformed  and  given  medical  attention  at  gov- 
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ernment  expense  while  at  the  camp.   The  duration  of  camp 
is  six  weeks  and  begins  about  the  middle  of  June. 

The  military  training  will  consist  of  practical  and  theoreti- 
cal instruction.  In  addition  to  this  training,  the  student  has 
an  opportunity  to  participate  in  healthy  outdoor  sports  of 
all  kinds  and  in  competition  with  young  men  from  other  col- 
leges. All  students  attending  camp  should  take  with  them 
athletic  shorts,  tennis  shoes  and  swimming  suit.  A  well 
planned  religion  program  is  conducted  at  the  camp  by  ex- 
perienced chaplains. 

Distinguished  Military  Studentes 

Military  Students  who  have  completed  the  First  Year  Ad- 
vanced Course  are  considered  for  selection.  A  Distinguished 
Military  Student  is  an  individual  designated  as  such  after 
careful  consideration  of  his  qualifications  by  the  President 
of  the  University  and  the  PMS&T.  He  must  possess  outstand- 
ing qualities  of  leadership,  high  moral  character,  a  definite 
aptitude  for  the  military  service,  and  he  must  have  demon- 
strated his  leadership  ability  through  his  accomplishments 
while  participating  in  recognized  campus  activities.  Also,  he 
must  have  sufficient  standing  in  both  military  and  academic 
subjects. 

Distinguished  Military  Graduates 

This  graduates  who  have  completed  the  entire  ROTC 
Course  and  who  have  been  selected  by  the  President  of 
Loyola  University  for  scholastic  excellence,  may  be  desig- 
nated as  "Distinguished  Military  Graduates"  by  the  Professor 
of  Military  Science  and  Tactics,  as  possessing  outstanding 
qualities  of  leadership,  character  and  aptitude  for  Military 
Service.  Such  "Distinguished  Military  Graduates"  are  con- 
sidered in  selection  for  appointment  in  the  Regular  Army. 

Draft  Deferments 

The  ROTC  deferment  procedure  is  primarily  designed  to 
permit  selected  members  of  the  ROTC  to  qualify  for  appoint- 
ment as  commissioned  officers  of  a  component  of  the  Army 
through  uninterrupted  completion  of  academic  courses.  De- 
ferment will  not  be  granted  to  a  student  who  cannot  ulti- 
mately qualify  for  a  commissioned  appointment  through  en- 
rollment and  training  afforded  by  the  ROTC  or  who  evidences 
lack  of  desire  to  become  an  officer  of  the  Army.  Students 
who  sign  a  Deferment  Agreement  are  required  to : 

(1)  Complete  the  basic  course,  if  enrolled  therein;  at  the 
proper  time  enroll  in  and  complete  the  advanced  course,  if 
accepted  therefor. 
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(2)  Accept  appointment  as  a  commissioned  officer  in  a 
component  of  the  Army,  if  tendered. 

(3)  Service  on  active  duty  for  a  period  of  not  less  than  two 
years  after  receipt  of  commission,  if  so  ordered  by  the  Sec- 
retary of  the  Army. 

(4)  Remain  a  member  of  a  regular  or  reserve  component 
of  the  Army  until  the  eighth  anniversary  of  a  receipt  of 
commission. 

National  Society  of  Pershing  Rifles 

The  Pershing  Rifles  is  a  National  Honorary  Military  So- 
ciety. Its  aim  is  to  encourage,  preserve,  and  develop  the 
highest  ideals  of  the  military  profession,  to  promote  Ameri- 
can citizenship,  to  create  a  closer  and  more  efficient  relation, 
and  to  provide  appropriate  recognition  of  a  high  degree  of 
military  ability  among  the  cadets  of  the  Senior  Reserve  Of- 
ficers' Training  Corps.  Any  student  in  good  standing  enrolled 
in  ROTC  is  eligible  for  membership. 

National  Society  of  Scabbard  and  Blaze 

The  National  Society  of  Scabbard  an  Blade  is  an  organi- 
zation for  uniting  in  closer  relationship  the  military  depart- 
ments of  American  universities  and  schools;  for  preserving 
and  developing  the  essential  qualities  of  good  and  efficient 
officers;  for  preparing  individuals  as  educated  men  to  take 
a  more  active  part  and  have  a  greater  influence  in  the  mili- 
tary affairs  of  the  communities  in  which  they  reside ;  and  to 
spread  intelligent  information  concerning  the  military  re- 
quirements of  this  country.  Membership  is  open  to  Cadet 
Officers,  and  other  Advanced  cadets,  upon  approval  of  Na- 
tional Headquarters. 

Enrollment  and  Continuance 

The  general  requirements  for  enrollment  and  continuance 
in  the  ROTC  are  that  the  student  be  a  citizen  of  the  United 
States,  physically  qualified  as  prescribed  by  the  Department 
of  the  Army,  accepted  by  the  institution  as  a  regularly  en- 
rolled student,  be  not  less  than  14  years  of  age  and  must  not 
have  reached  23  years  of  age  at  time  of  enrollment  (except 
for  veterans  of  World  "War  II,  who  must  successfully  com- 
plete such  general  survey  or  screening  tests  as  will  be  given 
to  determine  eligibility  for  admittance  to  Basic  and  Advanced 
Course)  and  agree  in  writing  upon  admission  to  the  Ad- 
vanced ROTC  Course  (1)  to  complete  the  course  of  instruc- 
tion offered  unless  released  by  the  Department  of  the  Army, 
and  (2)  accept  a  Reserve  Commission  if  tendered.  Should  a 
student  fail  to  continue  the  prescribed  course  while  at  Loyola 


46  Loyola  University,  New  Orleans 

University,  he  may  be  requested  to  refund  to  the  government 
any  sums  previously  paid. 

Academic  Credit 

Academic  Credit  is  granted  for  the  completion  of  the  Mili- 
tary Course  on  the  basis  indicated  below : 


1st 

Semester 

2nd 

Semester 

Total 
Credit  Hours 

Basic  1st  Year 

Basic   2nd  Year 

Advanced  1st  Year 

2 

2 

3 

2 
2 
3 
3 

4 
4 
6 

Advanced  2nd  Year 

3 

6 

Emoluments 

Advanced  ROTC  Course  Students  will  be  paid  a  monetary 
allowance  at  a  daily  rate  equal  to  the  value  of  the  commuted 
ration  which  at  present  is  90  cents  per  day.  Students  at- 
tending ROTS  Summer  Camps  will  be  paid  at  the  rate  pre- 
scribed for  soldiers  of  the  first  pay  grade  of  the  Regular 
Army. 

Members  of  the  Advanced  Course  are  not  in  the  Active 
Service.  ROTC  subsistence  allowance  is  paid  to  veterans  who 
are  enrolled  in  the  Advanced  Course  in  addition  to  sub- 
sistence allowance  under  Section  400(b)  Servicemen's  Re- 
adjustment Act  of  1944.  Similar  benefits,  such  as  those  de- 
rived from  service-incurred  disability,  are  authorized  to 
veterans  enrolled  in  the  Advanced  Course,  who  are  also  draw- 
ing ROTC  subsistence  allowance.  This  means  that  a  member 
of  the  Advanced  Course  ROTC,  who  is  drawing  disability 
compensation  for  service-incurred  disability,  is  not  required 
to  waive  such  compensation.  He  must  be  physically  re-ex- 
amined for  enrollment  in  the  ROTC.  Temporary  defects  may 
be  waived  by  the  Commanding  General,  Fourth  Army.  How- 
ever, physical  defects  of  such  a  nature  that  are  likely  to 
eixst  at  the  time  of  graduation  from  ROTC  and  which  may 
not  be  waived  for  appointment  in  ORC,  will  not  be  waived 
for  enrollment  or  continuance  in  ROTC. 

Uniforms 

All  ROTC  Students  are  required  to  deposit  $20.00  with  the 
Treasurer  of  the  University  prior  to  enrollment  in  the  Basic 
and  Advanced  Courses.  The  student  will  then  secure  the  pre- 
scribed uniforms  and  insignia,  which  are  loaned  to  the  stu- 
dent by  the  Government,  from  the  ROTC  supply  house.  Any 
necessary  repair  or  replacements  of  articles  or  uniforms  must 
be  made  by  the  student.  The  uniform  deposit  will  be  returned 
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to  the  student  upon  the  completion  of  or  withdrawal  from  the 
Course.  Final  settlement  will  be  made  by  the  Treasurer's 
Office.  Students  will  not  wear  a  combination  of  military  and 
civilian  clothing. 

Texts  and  Equipment 

The  Government  will  provide  the  necessary  texts  and  equip- 
ment to  carry  out  the  ROTC  Program  on  a  loan  basis  to  the 
student. 

Rifle  and  Pistol  Teams 

Rifle  and  pistol  teams  will  be  chosen  through  individual 
competition,  and  will  be  selected  to  represent  the  ROTC  in 
Hearst  Matches,  and  in  matches  with  other  colleges  and  uni- 
versities. The  firing  is  conducted  with  modern  small  bore 
rifles  and  pistols  on  an  indoor  range. 

The  Basic  Course 

Military  Instruction  is  of  a  general  type  applicable  to  the 

Army  as  a  whole,  and  is  for  the  purpose   of  providing  the 

student  with  a  foundation  of  basic  military  knowledge  for 
future  officers. 


MILITARY  SCIENCE  I  (101-2)    (first  year)    (90  hours) 

Subject  Hours 

Organization  of  the  Army  and  ROTC 5 

American   Military  History 30 

Individual  Weapons  and  Markmanship 25 

School  of  the  Soldier  and  Exercise  of  Command 30 


MILITARY  SCIENCE  II   (201-2)    (second  year)    (90  hours) 
Subject  Hours 

Crew-Served  Weapons  and  Gunnery 40 

Map  and  Aerial  Photograph  Reading 20 

School  of  the  Soldier  and  Exercise  of  Command 30 

The  Advanced  Course 

Students  who  successfully  complete  the  Basic  Course  may 
apply  for  enrollment  in  the  Advanced  Course.  Students  with 
previous  training  at  an  institution  having  a  recognized  ROTC 
unit  or  with  former  military  service,  may  be  given  credit 
towards  completion  of  the  Basic  Course.  Students  must  pass 
a  prescribed  physical  examination  prior  to  enrollment. 
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In  general,  students  selected  for  the  Advanced  Course  are 
those  who  have  shown,  in  the  Basic  Course,  outstanding  po- 
tential qualities  for  "Leadership  and  Command"  and  whose 
intelligence  insures  their  developing  into  efficient  officer  ma- 
terial. 

MILITARY  SCIENCE   III,    (third   year)    (150   hours) 

Subject  Hours 


Small  Unit  Tactics  and  Communications 60 

Organization,  Function  and  Mission  of  the  Arms  and  Services-  30 

Military  Teaching  Methods 20 

Leadership  10 

School  of  the  Soldier  and  Exercise  of  Command 30 


MILITARY  SCIENCE  IV,   (fourth  year)    (150  hours) 

Subject  Hours 


Logistics  20 

Operations  55 

Military  Administration  and  Personnel  Management 25 

Service  Orientation 20 

School  of  the  Soldier  and  Exercise  of  Command 30 
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DEGREES  CONFERRED 


BACHELOR  OF  BUSINESS  ADMINISTRATION 


JUNE  4,  1955 


Austin  Bernard  Balser 
Louis  Salvador  Barreca 
Forrest  Lamar  Bethay 
James  Wahden  Brandau 

Lillian  Marsha  Cohen, 

Cum  laude 

Joseph  Michael  Connolly- 
James  John  Cortazzo 
Robert  Joseph  Crochet 
Thomas  Jude  DuBos 
John  Louis  Eckholdt 
William  James  Ferlita 
James  William  Finegan 
Thomas  Curtis  Finnegan,  Jr. 
Arthur  Joseph  Franz 
Melvin  Anthony  Graziano 
Bernard  Raymond  Gunther,  Jr. 
Donald  Auer  Hamlin 
Eugene  John  Hickey 


Gabriel  Jose  Jureidini 
Paul  William  Leech 
Carl  Louis  Leefe 
Joseph  Alvin  Lemaire 
Frank  Peter  Lorentino 
Paul  August  Menard,  Jr. 
Samuel  Anthony  Miceh,  Jr. 
Francis  Lowry  Morris 
Michael  Patrick  O'Connor 
Joseph  Allen  Park 
Albert  Joseph  Petitfils,  Jr. 
Harold  Markus  Quinlivan 
Ronald  Louis  Redmann 
Brian  James  Reel 
Dan  Ernest  Stapp 
Mario  Walter  Steinvorth 
Harold  A.  Tomes 
Robert  Murphy  Wallbillich 


AUGUST  12,  1955 

Edward  Bruce  Boettner  Donald  Joseph  Faust 

Joseph  Marion  Nielsen 
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Loyola  University,  New  Orleans 


DEAN'S  HONOR  LIST 


February,  1956 


Seniors 


Leoncia  Boudreaux 
Vinca  M.  Carevich 
Charles  A.  Cherry- 
Henry  L.  Eiserloh,  Jr. 
Louis  Joseph  Ferry 
Raymond  Ernest  Heap 
John  Phillip  McSweeney 
Hurtis  A.  Nelson  II 


Rosalie  J.  Parrino 
Diane  C.  Robichaux 
Ronald  F.  Rod 
John  Anthony  Spansel,  Jr. 
Ralph  Joseph  Trahan 
Theodore  Tumminello 
Mary  E.  Ward 


Juniors 


Robert  Joseph  Abadie 
Ronald  H.  Ackermann 
Peter  Joseph  Butler 
Robert  Joseph  Daigle 
Thomas  Joseph  D'Aquila 
William  Francis  Finegan 


Charles  M.  Gauci 
Harold  Robert  Kerner 
James  Michael  Lockhart,  Jr. 
George  Edward  Merritt 
James  Frank  Pittman,  Jr. 
Edmund  Joseph  Schmidt 


Sophomores 


James  Lee  Alcock 
Gertrude  M.   Beauford 
Douglas  Joseph  Berdou 
Donald  Ross  Flukinger  (P.T.) 


Charles  Peter  Logan 
Robert  Louis  Menard 
John  X.  Wegmann,  III 
William  Wessel 


Freshmen 


R.   Glen  Armantrout  (P.T.) 
John  Hunter  Bienvenu 
PhiUip  D.  Endom 
Joseph  A.  Fabbra,  Jr. 
Patricia  E.  Galivan 
Errol  Charles  Hymel 
Merrill  T.  Landwehr 
Joel  Jude  Lanoux 


John  Charles  McGee 
James  Joseph  Mathes,  Jr. 
William  Frederick  Miller 
Jerome  John  Reso,  Jr. 
Janssen  George  Trauth 
Frederick  William  Veters 
Marie  Louise  Woods 
Mark  Anthony  Troy 


JESUIT  EDUCATIONAL  ASSOCIATION 


Edward  B.  Rooney,  S.J.,  Executive  Director 

49  East  84th  Street,  New  York  28,  N.  Y. 

David  R.  Druhan,  S.J.,  Regional  Director 

Xavier  Hall,  Pass  Christian,  Miss. 


American  Jesuit  Colleges  and  Universities 

ALABAMA 
SPRING  HILL  COLLEGE,  SPRING  HILL 

CALIFORNIA 

LOYOLA  UNIVERSITY,  LOS  ANGELES 

SANTA  CLARA  UNIVERSITY,  SANTA  CLARA 

UNIVERSITY  OF  SAN  FRANCISCO,  SAN  FRANCISCO 

COLORADO 

REGIS  COLLEGE,  DENVER 

CONNECTICUT 

FAIRFIELD  UNIVERSITY,  FAIRFIELD 

DISTRICT  OF  COLUMBIA 

GEORGETOWN  UNIVERSITY,  WASHINGTON 

ILLINOIS 

LOYOLA  UNIVERSITY,  CHICAGO 

LOUISIANA 

LOYOLA  UNIVERSITY,  NEW  ORLEANS 

MARYLAND 

LOYOLA  UNIVERSITY,  BALTIMORE 

MASSACHUSETTS 

BOSTON  COLLEGE,  BOSTON 

HOLY  CROSS  COLLEGE,  WORCESTER 

MICHIGAN 

UNIVERSITY  OF  DETROIT,  DETROIT 

MISSOURI 

ROCKHURST  COLLEGE,  KANSAS  CITY 

ST.  LOUIS  UNIVERSITY,  ST.  LOUIS 

NEBRASKA 

THE  CREIGHTON  UNIVERSITY,  OMAHA 

NEW  JERSEY 

SAINT  PETER'S  COLLEGE,  JERSEY  CITY 

NEW  YORK 

CANISIUS  COLLEGE,  BUFFALO 

FORDHAM  UNIVERSITY,  NEW  YORK 

LEMOYNE  COLLEGE,  SYRACUSE 

OHIO 

JOHN  CARROLL  UNIVERSITY,  CLEVELAND 

THE  XAVIER  UNIVERSITY,  CINCINNATI 

PENNSYLVANIA 

SAINT  JOSEPH'S  COLLEGE,  PHILADELPHIA 

UNIVERSITY  OF  SCRANTON,  SCRANTON 

WASHINGTON 

GONZAGA  UNIVERSITY,  SPOKANE 

SEATTLE  UNIVERSITY,  SEATTLE 

WEST  VIRGINIA 

WHEELING  COLLEGE,  WHEELING 

WISCONSIN 

MARQUETTE  UNIVERSITY,  MILWAUKEE 
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Loyola  University,  New  OrliEAns 


OFFICERS  OF  THE  ALUMNI  ASOCIATION 

OF  THE 

COLLEGE  OF  BUSINESS  ADMINISTRATION 

LOYOLA  UNIVERSITY 

1955-56 


Joseph  P.  Famiglio 
President 

Francis  X.  Charbonnet 
Vice  President 

Lester  J.  Madere 
Secretary 

Andrew  J.  O'Donneld,  Jr. 
Treasurer 


BUSINESS  ADMINISTRATION  REPRESENTATIVES 

on  the 
UNIVERSITY  ALUMNI  COUNCIL 


1955-56 


1956-57 


Homer  D.  Eaton 

C.  Fenner  Hodgins,  Jr. 

William  R.  Hogan 

Lloyd  J.  Mistrot 


Joseph  G.  Boudrbaux 

John  V.  Dolan 

William  R.  Hogan 

Lloyd  J.  Mistrot 
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